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Terms and conditions for product documentation

Permissions for the use of these publications are granted subject to the following terms and conditions.
Applicability

These terms and conditions are in addition to any terms of use for the IBM® website.

Personal use

You may reproduce these publications for your personal, noncommercial use provided that all
proprietary notices are preserved. You may not distribute, display or make derivative work of these
publications, or any portion thereof, without the express consent of IBM.

Commercial use

You may reproduce, distribute and display these publications solely within your enterprise provided that
all proprietary notices are preserved. You may not make derivative works of these publications, or
reproduce, distribute or display these publications or any portion thereof outside your enterprise, without
the express consent of IBM.

Rights

Except as expressly granted in this permission, no other permissions, licenses or rights are granted, either
express or implied, to the publications or any information, data, software or other intellectual property
contained therein.

IBM reserves the right to withdraw the permissions granted herein whenever, in its discretion, the use of
the publications is detrimental to its interest or, as determined by IBM, the above instructions are not
being properly followed.

You may not download, export or re-export this information except in full compliance with all applicable
laws and regulations, including all United States export laws and regulations.

IBM MAKES NO GUARANTEE ABOUT THE CONTENT OF THESE PUBLICATIONS. THE
PUBLICATIONS ARE PROVIDED "AS-IS" AND WITHOUT WARRANTY OF ANY KIND, EITHER
EXPRESSED OR IMPLIED, INCLUDING BUT NOT LIMITED TO IMPLIED WARRANTIES OF
MERCHANTABILITY, NON-INFRINGEMENT, AND FITNESS FOR A PARTICULAR PURPOSE.
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Introduction

This document presents changes, both visible and configurable, included in the March release of IBM
Kenexa® BrassRing® on Cloud.

The objectives of this document are to:

* Present feature enhancements and usability and performance improvements that are introduced in this
release.

* Document changes in system requirements, if applicable.

Visible Changes

The current release of IBM Kenexa BrassRing on Cloud included the following visible changes. Visible
changes alter the appearance or performance of the product without requiring any configuration. The
changes are immediately visible or available to users.

Responsive Apply

The current release of IBM Kenexa BrassRing on Cloud on Cloud includes the following Responsive
Apply visible changes. Visible changes alter the appearance or performance of the product without
requiring any configuration.

Candidate Profile Field Update
On the responsive Talent Gateways, the Country field is now a standard, required field on the
Candidate's Profile.

Password Validation
Password validation requires the user of special characters for candidate passwords when
candidates create new accounts on Talent Gateways. Previously, candidates on responsive apply
Talent Gateways could only select from 7 special characters (! # $ % ~ & *). Now when
candidates create new passwords on responsive apply Talent Gateways, candidates can select
from an extended list of special characters: {} [1,.<>"'""?2/ I\ ~!@#$ % " &* () _-+=.
This special character list includes all special characters available on standard US keyboards.
Password validation and special character selections are now the same on classic and responsive
apply Talent Gateways.
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Let's Get Started

Fields marked with an asterisk (*) are required.
Account Information

*Username

*Password ﬁ

Must be 8-25 characters

Must contain at least one special
character: {}{],.<>,:"?/|\~@#5%"&"
O-+=

*Re-enter password

Your passwords must match

Primary and Secondary Button
This release introduces a new color scheme for secondary buttons on responsive apply Talent

Gateways. Secondary buttons now display with transparent backgrounds.

25-Jan-2017

Poube! Tiek * Tes T-vene

Job description

Apply to job Save Send to friend

Note: If this change does not display on your responsive Talent Gateway, you might need to do a
Re-Save of the Visual Branding Tool.

Recruiter
The current release of IBM Kenexa BrassRing on Cloud includes the following Recruiter visible change.
Visible changes alter the appearance or performance of the product without requiring any configuration.

Search Specific Req
The Search Specific Req enhancement helps recruiters when they are searching for candidates for

a specific requisition. During candidate search, users can enter either a specific requisition
number or a keyword, and the candidate search results display only those candidates that
applied to that specific requisition. BrassRing recruiters can:
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* Select Candidate Search
* Select Req A from the filters list
* Select a keyword or any other search criteria

Filters Reqs
Showinga of 3
atioma i) T Refoeah | 8 Talble Driaglay | 8 Achraneed] Sarting
NstoReqii T Thle T Teasl T Posting Opthoss ~  RK_Test_XNuine,
f

Refine Results i

Test_EM ® st BR Test_E3L

Filter this Folder
A new Filter this folder option is now available for clients when they are searching for
candidates within specific requisition folders. Recruiters can now refine their searches within a
requisition by accessing Filters within a requisition. Recruiter:

* Selects Reqs > > View all reqs > Open reqs > .
* Selects a filter from the filter list to further refine search results.
* Candidate search results displays and shows only candidates who have applied to the req

Candidate search results display and shows only candidates who have applied to the specific

requisition.
ack | oarvh Camdidates [Faess]
[ Fiers <| Candidates in: 3352BR

SodindraikP

Candirlate Tipe ' W Name & Viewed T Dwate Last Viewed T Maotes Forws

HE St [EEERE L LI L EEAGE-2085 =

Primary and Secondary Button
This release introduces a new color scheme for secondary buttons on responsive apply Talent
Gateways. Secondary buttons now display with transparent backgrounds.
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25-Jan-2017

- -
L4 et Pew p_— —

Job description

Apply to job Save Send to friend

Note: If this change does not display on your responsive Talent Gateway, you might need to do a
Re-Save of the Visual Branding Tool.

Configurable Changes

The current release of IBM Kenexa BrassRing on Cloud includes the following configurable feature.
Configurable features must be configured or turned on to be visible and available to users.

Responsive Apply

This release of IBM Kenexa BrassRing on Cloud Responsive Apply includes the following configurable
changes.

Candidate Zone

This release introduces the IBM Kenexa BrassRing on Cloud Candidate Zone. The Candidate Zone
introduces a new user dashboard where candidates can easily access all aspects of their application
process from one easy-to-use user interface.

Candidate Zone
Candidates on responsive apply Talent Gateways can now experience the Candidate Zone. The
Candidate Zone introduces a new user dashboard interface where candidates can:

* Manage their profiles
* Complete, save, and track submitted job applications
* Access application drafts
* Manage resumes, attachments, and social media accounts
* Search for jobs and save those searches for later access
* Send jobs to friends
Candidate Experience

On the responsive apply Talent Gateway, a candidate logs in to their Talent Gateway account and
the Candidate Zone landing page opens.
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Home https://www.google.com Candidate Zone v Sign Out

® Back
O Hello!

Jobs  Applications  Searches

Saved Jobs
You do not have any saved jobs.

Search for jobs to save jobs.

From the landing page, candidate can select:

* Jobs to view saved jobs

* Applications to view current and past applications

* Searches to initiate a job search or view saved searches

Alternatively, candidates can select the down arrow on the Candidate Zone menu selection to
browse to their Profile or Account Settings.

Home https://www.google.com Candidate Zone A Bign Out
® Back Dashboard
Profile
O Hello,
_—
Account Settings

Jobs  Applications  Searches

Candidate browses to the Jobs tab. If the candidate does not have any Saved Jobs, a Search for
jobs option displays. If the candidate has Saved Jobs each saved job displays on a tile. Each
saved job tile shows the job saved date, the job expiration date, and options to Select or Remove
the job, and the following action options: Apply to jobs, Remove, and Send to friend.
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Jobs (2) | Applications Searches (1)

Saved Jobs

Waxing Warmen - 2016July14-Res. ..
3055BR

Saved: 02-Mar-2017
Expires in: 135 days

" Select ® Remove

Apply to job(s) Remove Send to friend

For the saved job, candidate selects Send to friend to send this job to a friend. The Email job
page opens.

Email Job

Fields marked with an asterisk (*) are required.

*To
* Your name

* Your e-mail

-

Candidates enter an email address in the To field, a name in the Your name field, and their email
address in the Your e-mail field. Candidate selects Send. The Job has been emailed confirmation
displays.

+ Job has been emailed. ®

Candidate checks the Select check box and then selects Apply to job(s). The Start Your
Application page opens. Each job application page shows a job completion progress bar, a
percentage complete symbol, the job title, an estimated completion time, a short job description,
any attached Gateway Questionnaires, and an option to Let's get started or Save and finish later.
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® Back
Start Your Application

|| ‘ 0%

Waxing Warmen - 2016July14-Responsive-WOTC-JSQ-GQ-Assessment

I Estimated completion time: 8-10 minutes.

We greatly value your time and want to provide the best opportunity for you to
showcase your strengths.

Gateway Questionnaire:

Let’s get started Save and finish later

Candidate selects Let's get started and begins the job application. At any time during the job
application process, the candidate can select Save and continue or Save and finish later.
Candidate begins the application and selects Save and finish later. The saved application is
saved to the Applications tab.

Applications Tab

Candidate browses to the Applications tab where candidates can view Saved Applications and
Submitted Applications.

Each Saved application tile shows the job title, application save date, the expiration date, and
options to Continue or Remove the application.

® Back

(O Hello!

Jobs (2) | Applications (1) |Searches (1)

Saved Applications (1) A

Waxing Warmen - 2016July14-Res. ..
3055BR

Saved: 15-Mar-2017
Expires in 30 days

C Continue ® Remove

Submitted Applications

Searches Tab

Introduction
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Candidate browses to the Searches tab. The Searches tab opens and the candidate can view
saved searches. Each Saved Search displays as a tile and includes the search name, where search
results are sent, the search expiration date, and a Run search option.

® Back
O Hello!

Jobs  Applications Searches (1)

Saved Searches

March 2nd search |

Send results weekly to bhennessey@us.ibm.com

Expires in: 90 days

© Run search | @ Actions
| Configure

Renew

Delete

Candidate can select Run search or select the down arrow on the Actions menu to select:
* Configure

* Renew

* Delete

Candidate selects Run the Search for a Saved search and the Job Search Results page opens.

15 results
Sort by: | Relevance L
Select jobs
Advanced Search 02.-Mar-2017
Paperback Writer 66
14ER
- 001007 Sun Engneering Support
Marrow selections Manages the day 1o day sdminisirabon of the hoath and weifare bonafits sdmnistmtion acthibe | mocs
Department - World Wide
001007 Sun
Engineering Support (13)
27-Jan-2017
CB3400 Training (2) Function Hall Greeter
2BBR
CE3400 Training

Job Code - World Wide

This Adk

it M

18065 T daly CHch OPATSBGNS BS § NS 10 S6NCE, BNTOET. . Mo

On the Job Search Results page, candidate can:

* Select any job on the Job Search Results page and begin the application process.

* Enter a Keyword or Location and select Search to filter within the results on the Job Search
Results page.

Select a check box for a specific job type in the Narrow selections section to display only
those selected jobs on the Job Search Results page.

* Select the down arrow in the Sort by area to sort the job search results by Relevance, Date, or
Alphabetical.

8 IBM Kenexa BrassRing on Cloud: IBM Kenexa BrassRing on Cloud Release Notes March 2017



15 results

Sort by: | Relevance o

Select o} Relevance

Date

02-N ;
Pap Alphabetical

14BR
001007 Sun Frnineerinn Sunnart

* Select Advanced Search to open the Advanced Search page. Candidates can enter multiple
search variables for their job search including Keyword, Location, and Posting Date range.

@® Back

Keyword

GQ X

Location

Post Date
Include postings from

m/dlyyyy =

m Cancel Clear all

Candidate completes Advanced Search fields and selects Search. The Job Search Results page
redisplays. Candidate selects Save this search to save this search. Candidate completes:

— Search name

— I want to receive updates - Never, Daily, Weekly, Bi-weekly, or Monthly
— Email address

Selects Save.

Selecting Save opens the Save Search page. Candidate completes:
* Search name

* I want to receive updates - Never, Daily, Weekly, Bi-weekly, or Monthly
* Email address

Selects Save.

Introduction 9



Fields marked with an asterisk (*) are required.

* Search name
March 2nd search

| want to receive updates

Mever
Daily

* Weekly
Bi-weekly
Monthly

* Email address

Candidate Zone - Profile
Candidates can select Profile from the Candidate Zone menu to access their profiles. Candidates
can select Import Profile or Enter it myself to enter their profile information.
Candidate can also select the My Files tab to display document upload options. Candidates can

® Back
O Hello!
[ ]

Profle My Files

You have not set up your profile yet.

Import Profile

Enter it myself

upload up to 25 documents to their profiles. When a candidate selects a file to upload, the
Upload modal opens. Candidates can select their documents and upload.

E Hack
9 Hedlo!
Profls My Filas
Resume/CV Cover Letter Other Document
eu may sione up b 5 Resumas/Chs iou mary siore up to 5 cover letters. fivhat weuld you ke b upioad?

oo e &
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Acceptable file types : .pdf .doc .docx .png .gif .jpg .jpeg .txt .xlsx show more
Maximum upload 5MB

’J Drophox

'} Google Drive

-!n Browse

No, thanks

Candidate Zone - Accounts
Candidate can select Accounts from the Candidate Zone menu to access account settings.
Candidates can access and edit all of their accounts and Social Network configuration settings
here. Candidates can also quickly find out more about using each of the Social Network
configurations by selecting the information icon.

Note: Candidates can select from two LinkedIn social media settings, Personal Information Only
and Personal Information and Posting.

® Back

() Hello!
i
Account Settings

Legin Information Social Networks

Username
W Connect Rl

Update

Change password
Allow access to Linkedin:

Security questions ® Personal information only €
Change security questions ’ : .
Personal information and posting €@

Delete account
_ in Connect
Delete my account
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Facebook Access

You can use the following
information with this site:

+ Public profile.

+ Friend list.

+ Email address.

+ Work history

+ Education history.

+ Post on your behalf.
+ Send you notifications.

f Connect

Allow access to Linkedln:

® Personal information only @

Personal information and posting @

Sacial Networ Linkedin Access

You can use the following
information with this site:

» Full profile including experience,
education, skills and
recommendations.

§ Conne * Primary email address you use
for your Linkedin account.

+ Address, phone number, and
bound accounts.

@ Personal information only ¢

Personal information and posting @
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Social Networks Linkedin Access

You can use the following

m information with this site:

+ Full profile including experience,
education, skills and

recommendations.
bl « Primary email address you use
for your Linkedin account.
» Address, phone number, and
bound accounts.
« Post updates, make comments

Personal info and like posts as you.

Allow access to Li

® Personal information and posting ©

Social Networks

yW Connect

x

Twitter Access

You can use the following information with this
site:

* Read tweets from your timeline.

* See who you follow, and follow new people.
* Update your profile.

* Post Tweets for you.

This site cannot:

» Access your direct messages.
« See you Twitter password.

How do clients get this feature?:
The Candidate Zone is controlled by a BrassRing WorkbenchResponsive Apply Talent Gateway setting.

Note: When enabling a global Talent Gateway, the candidate zone setting is at the global level.
Enable Candidate Zone

In BrassRing Workbench, client browses and selects:

* Tools > Talent Gateways. The Talent Gateway Administration page opens.

* The pencil icon (edit) in the Responsive Layout column for their responsive Talent Gateway:.
The Responsive Layout Details page opens.

* The down arrow on the Candidate Zone section.
* The check box for Enable New Candidate Zone.
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L2 Responsive Layout details - Intemet Explorer provided by IBM Corporation 4
& itps/gawkbwet b swolab bm.oom/WEWeb/TalemGateway/ResponsiveLayout/DetailssitelD=8773
J Responsive Layout details ‘audit Trail

+ Branding: Fonts/Colors/Images
+ Header / Footer

» Search page

+ Search results page / Job listing
* Job Details

Candidate Zone

[J) Enable new candidate zone

[ Save | | Revert To Saved | | Cancel .I

* Save.

Note: All client branding for classic Talent Gateways that was completed in the Visual Branding
Tool carries over the Candidate Zone pages.

Username Label Change
The Talent Gateway login type client setting now has two options that control what candidates view on
the Talent Gateway login. configuration of are now

Username Label Change
If clients have the Talent Gateway login type client setting
enabled and select Email address only login type, the candidate login screens request that

Talent Gateway login type @ ® E-mail address only O Allow any unique login string

candidates enter their email addresses:
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Let's Get Started

Social network Create account

Fields marked with an asterisk (*) are required.
Account Information

*Contact email

chester@noemail.com X

*Password

@ Must be 8-25 characters

@ Must contain at least one special
character: {}{],.<=>:"?/|\~/@#3%"&"()

=

Sign In

inll f §v

Oor

Contact email

chester@noemail.com

Password
([ Z XTI LT T ]

Forgot Username or Password?

Don't have an account yet?

Note: If the Talent Gateway client setting login type is configured for Allow any unique login
string the candidate login screen requests a candidate's username.

Recruiter

The current release of IBM Kenexa BrassRing on Cloud Recruiter includes the following configurable
changes.

Rules Automation Manager (RAM) - Save Trigger as New

This release introduces a new Save Trigger as New enhancement for RAM triggers. BrassRing Workbench
users can now save existing RAM triggers as new. Existing triggers can be in active, draft, or inactive
status.
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Save Trigger as New
BrassRing Workbench users can now save existing RAM triggers as new. When a user selects
Save Trigger as New, all trigger information is saved except the name is retained. Users cannot
edit the triggering mechanism, event, or context fields. Users can add a new unique name and set
the delay before they select Save and Continue. The screen refreshes and a modal window opens
that notifies the user that the new trigger has been created. User can continue to edit and
complete the new trigger configuration. When the user saves this new trigger, it is saved in draft
mode. The process to activate a draft trigger remains unchanged.

How do clients get this feature?:
The RAM feature enhancement to save new triggers as new is controlled by a new RAM trigger action,

Save Trigger as New.

Configuring the RAM Save Trigger as New
BrassRing Workbench users can now save existing RAM triggers as new. Existing triggers can be
in active, draft, or inactive status.
In BrassRing Workbench, Administrators:
* Browse to Tools > Automation Manager > Admin. The Triggers page opens.
* Selects an existing RAM trigger.

» Triggers

Actions

+ View: [ Active | Draft | Inactive | [ All | Search | Advanced Se;
i

Showing 10 Inggers

Disposition Form Inserted - Send Communication
HR Status = Hired, update status across other reqs
| ® HR Status: Hired - Send Survey (14 days) |

Interview Feedback Form Completed- Notify Recruiter

Inactivate trgger U

Detene previous @ Interview Schedule Form Inserted - Send Comms
* Selects Save Trigger as New. The Save trigger as new modal opens.

Note: Users cannot edit the Trigger Mechanism, Trigger event, or Trigger Context fields.

# Rules Automation Manager - Save trigger as new Audit Trai

* Trigger Name:

* Triggering Mechanism: b
* Select Trigger Event: [ > |

* Delay Mechanism: f"L].éI-E;y'_ed“P'r.;J-céséin_g!_ V
* Trigger Delay (hrs): _D

Trigger Context: ! W

I Save & Continue I Close

* Completes the following fields:
— Trigger Name
— Delay mechanism
— Trigger Delay

* Selects Save and Continue. The Save trigger as new modal refreshes and shows that the new
trigger is in Draft status. Workbench users can Add, Edit, or Delete Rules associated with this
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new trigger.

# Rules Automation Manager Audit Trail

The new trigger has been created & placed in draft status. Continue to edit the trigger & save when
done

* Trigger Name: [NewTriggerName |

* Triggering Mechanism: i £
* Select Trigger Event: [ List>>

* Delay Mechanism: @ [Delayed Triggering v]
* Trigger Delay (hrs): :2 '

Trigger Context: W

HR Status: AnuFinal

Add Rule |
Defined Rules (in sequence)
rulel [ Ear | | Detete |

save ! Close |

* Selects Save to save the new trigger. The new trigger is saved in draft mode. The process to
activate a draft trigger remains unchanged.

RAM Enhancements
This release introduces some new RAM enhancements.

Rules Automation Manager (RAM) Enhancements
When BrassRing users select the RAM delay mechanism of Delayed Processing (Field Value)in
Workbench, the Delay Field values now display on the Trigger page.

L % R Maa comcah it
# Rules Sude Yeud|
1
Al
* Trigger Name: FHRS ReqOpt - AcresaCand] !
* Triggering Mechanism: bl |
* Select Trigger Event: | |
* pelay Mechanism: Doelarped Proc esne (F i Vakon ) ~ |
* Delay Field: 1
Category R lorms: b !
Mame saaty | =] I

Fleld Solecied (1) [
i Trigger Contaxt: ~ i
HR Status Req Options: MyHired_Numeric3 ‘

| Delay Field: Reg forms : Regfonm_AliReqC - CustomBeq Nuwmeric

Ad Rowle |

RAM Enhancement
When Workbench administrators configure Delayed Processing (Field Value) they can now select
requisition fields. Custom fields of the field tpyes of single-select and numeric are available.

Respect Display Settings

A newBrassRing Workbenchsetting permits Recruiters to select and hide Contact fields that display on
Talent Gateways.
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Respect Display Settings
Workbench Administrators can now set determine visibility of Contact and Stacking Fields in
Workbench. When these fields are unchecked in Workbench, the fields are hidden in Edit or View
mode on the candidate's Profile page. If one field is hidden in a list of items, the list reorders so
no gaps exist in the list.
The following scenarios are also impacted by this change:

* If a client hides a field that was previously saved for a candidate and a candidate imports an
updated profile, the imported field value for the hidden field is removed.

* Resume extraction discards newly extracted values for hidden fields. For example, if a
candidate imports a resume and extracted values for fields that do not display in the
candidate's profile, the extracted values are discarded.

How do clients get this feature?:

Respect Display Setting is controlled by a BrassRing WorkbenchTalent Gateway Details setting.
Respect Display Settings

In BrassRing Workbench, clients browses and:

* Selects Tools > Talent Gateway. The Talent Gateway Administration page opens.

* Select the pencil edit icon for their Talent Gateway. The Talent Gateway details page opens.

* Scrolls down and selects Edit for contact fields and stacking logic.
The Edit Contact Details and Stacking Logic page opens.

Restrict access by IP address: () vas @ No

Authorized IP address values: |Entered (0) | Configure |

Contact fields and | ggjt
stacking logic:
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dds and stacking logic

cking logic Contact fields

ng logic: Field name Display Required

D (email OR home phone) w | | First Name o '
Middle Name [ O
Last Name 7 =}
Last name 7l
pronunciation key -
First name 7
pronunciation key :
Ermail [+l
Address line 1 [w1]
Address line 2 [l
City [
Zip/Postal code |
Country o 4

State/Region/Province [v]

Home phone - i
Work phone [+]
Other phone |
Fax [w]
Web address [l

Candidate stacking
field

Done ] Resettosaved || Cancel |

* Unchecks the Display check box for each contact fields that the user does not want to display.

* Selects Done. System modal opens and informs user that they must save these changes on the
main settings page to enable the settings.

You have made changes to the contact fields and stacking logic, Please be aware that these
changes will not be reflected until you save the main settings page

* Selects OK.
* Selects Save.

Note: Users must select

OFCCP - Entering Search Reasons
When clients configure OFCCP, they can now manually enter OFCCP search reasons when searching for
candidates.

OFCCP - Entering Search Reason
A new Unlock Filter fields option is now available for clients that search for candidates within
specific requisition folders.

Clients who enable OFCCP for their users (client setting and user type privileges) and enable the
Enhanced Candidate Search feature client setting, can now select Unlock Filter Fields when they
search for candidates within a req folder. When clients search for candidates within a requisition,
the OFCCP modal opens and populates the Select req field with the requisition ID. Users can
select a Search reason from the modal OR they can manually enter a search reason based on the
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existing client setting. Users select Next to continue their search.

OFCCP
Select req

ITIEER-BROFI Reg A

Select neason

m -

How do clients get this feature?:

The OFCCP search reason configuration is supported by two client settings and a user type privilege

setting.

OFCCP Search Reason
In BrassRing Workbench, user browses to Client Settings and:

* Selects Pre-Defined for the Search Reason.

# Edit client settings

Audit Trail

Rules Automation Manager ) No @ Yes

Search Engine Optimization | no @ Yes

Search Reason @ O Free Form ® Pre-defined
Search Reason Overnight Defat&t ‘Default 0S Reason |

* Selects Yes for Enable enhanced responsive search.

# Edit client settings

Digital Analytics - Number of TGs v
Purchased @ 2

Document Template PDF \I'ersmnn 1.4 @ Current

Enable as Library Client ;@ ves

Enable Client Self Service User
(Tier 5+) acces to Import Module @No Oves

Enable enhanced responsive
dayeh I No ® Yes

Enable IBM Watson Rmuitmeii'l O No @ Yes

T T L TR LT TR

<

| Save ||  Reverttosaved || Cancel

* Selects Save.

* Browses to Tools > > Users > User Types
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"Search” privileges

3:': Set privileges
[w] Access secure candidates
[] Define - output fields
= Define - search fields
[ | Hide Filter Folder

Hide Search from Candidates menu

[ ] Quick Search Only(My Candidates Only)
= ReqID to conduct search - optional

| ReqlD to conduct search - required I
= Saved searches - create and maintain overnight searches

* Selects the check box for ReqID to conduct search - optional.
* Selects Save.

Req Team Enhancement

Requisition creators can now configure a client setting that allows them to opt out of being on the
requisition team.

Enable Requisition Creator to Opt-Out from Req Team

When a recruiter or BrassRing administrator creates a new req, a BrassRing Workbench client
setting now permits req creators to opt out of being on the req team. When the client setting is
enabled, the text Req Creator not on Req Team displays on the Hiring Team page.

St prTadTy Coordnates

&3 -~

Note: In req editing mode, the check box to opt out of req team setting is disabled. Only the
creator of the req can opt out of the req.

How do clients get this feature?:
The Enable Requisition Creator to Opt-Out from Req Team feature is controlled by a BrassRing
Workbench client setting.

Enable Requisition Creator to Opt-Out from Req Team
In BrassRing Workbench, user browses to Client Settings and:

* Selects Yes for the Enable Requisition Creator to Opt-Out from Req Team.
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J Edit client settings Audit Trall

Enable pre-filtered document ;@ ves
templates

Enable Requisition Creator to No @ Yes
Opt-0ut from Req Team )

Enable Scheduled Process Quelﬁ No ® Yes

Enable Social Media Integration [ Facebook
~
+| LinkedIn
[¥] LinkedIn Referrals he v
¢ >
| Save | Revertto saved | Cancel

* Selects Save.
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Notices

This information was developed for products and services offered in the US. This material might be
available from IBM in other languages. However, you may be required to own a copy of the product or
product version in that language in order to access it.

IBM may not offer the products, services, or features discussed in this document in other countries.
Consult your local IBM representative for information on the products and services currently available in
your area. Any reference to an IBM product, program, or service is not intended to state or imply that
only that IBM product, program, or service may be used. Any functionally equivalent product, program,
or service that does not infringe any IBM intellectual property right may be used instead. However, it is
the user's responsibility to evaluate and verify the operation of any non-IBM product, program, or
service.

IBM may have patents or pending patent applications covering subject matter described in this
document. The furnishing of this document does not grant you any license to these patents. You can send
license inquiries, in writing, to:

IBM Director of Licensing

IBM Corporation

North Castle Drive, MD-NC119
Armonk, NY 10504-1785

us

For license inquiries regarding double-byte character set (DBCS) information, contact the IBM Intellectual
Property Department in your country or send inquiries, in writing, to:

Intellectual Property Licensing

Legal and Intellectual Property Law
IBM Japan Ltd.

19-21, Nihonbashi-Hakozakicho, Chuo-ku
Tokyo 103-8510, Japan

INTERNATIONAL BUSINESS MACHINES CORPORATION PROVIDES THIS PUBLICATION "AS IS"
WITHOUT WARRANTY OF ANY KIND, EITHER EXPRESS OR IMPLIED, INCLUDING, BUT NOT
LIMITED TO, THE IMPLIED WARRANTIES OF NON-INFRINGEMENT, MERCHANTABILITY OR
FITNESS FOR A PARTICULAR PURPOSE. Some jurisdictions do not allow disclaimer of express or
implied warranties in certain transactions, therefore, this statement may not apply to you.

This information could include technical inaccuracies or typographical errors. Changes are periodically
made to the information herein; these changes will be incorporated in new editions of the publication.
IBM may make improvements and/or changes in the product(s) and/or the program(s) described in this
publication at any time without notice.

Any references in this information to non-IBM websites are provided for convenience only and do not in
any manner serve as an endorsement of those websites. The materials at those websites are not part of

the materials for this IBM product and use of those websites is at your own risk.

IBM may use or distribute any of the information you provide in any way it believes appropriate without
incurring any obligation to you.
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Licensees of this program who wish to have information about it for the purpose of enabling: (i) the
exchange of information between independently created programs and other programs (including this
one) and (ii) the mutual use of the information which has been exchanged, should contact:

IBM Director of Licensing

IBM Corporation

North Castle Drive, MD-NC119
Armonk, NY 10504-1785

us

Such information may be available, subject to appropriate terms and conditions, including in some cases,
payment of a fee.

The licensed program described in this document and all licensed material available for it are provided
by IBM under terms of the IBM Customer Agreement, IBM International Program License Agreement or
any equivalent agreement between us.

The performance data discussed herein is presented as derived under specific operating conditions.
Actual results may vary.

The client examples cited are presented for illustrative purposes only. Actual performance results may
vary depending on specific configurations and operating conditions.

The performance data and client examples cited are presented for illustrative purposes only. Actual
performance results may vary depending on specific configurations and operating conditions.

Information concerning non-IBM products was obtained from the suppliers of those products, their
published announcements or other publicly available sources. IBM has not tested those products and
cannot confirm the accuracy of performance, compatibility or any other claims related to
non-IBMproducts. Questions on the capabilities of non-IBM products should be addressed to the
suppliers of those products.

Statements regarding IBM's future direction or intent are subject to change or withdrawal without notice,
and represent goals and objectives only.

All IBM prices shown are IBM's suggested retail prices, are current and are subject to change without
notice. Dealer prices may vary.

This information is for planning purposes only. The information herein is subject to change before the
products described become available.

This information contains examples of data and reports used in daily business operations. To illustrate

them as completely as possible, the examples include the names of individuals, companies, brands, and
products. All of these names are fictitious and any similarity to actual people or business enterprises is
entirely coincidental.

COPYRIGHT LICENSE:

This information contains sample application programs in source language, which illustrate programming
techniques on various operating platforms. You may copy, modify, and distribute these sample programs
in any form without payment to IBM, for the purposes of developing, using, marketing or distributing
application programs conforming to the application programming interface for the operating platform for
which the sample programs are written. These examples have not been thoroughly tested under all
conditions. IBM, therefore, cannot guarantee or imply reliability, serviceability, or function of these
programs. The sample programs are provided "AS IS", without warranty of any kind. IBM shall not be
liable for any damages arising out of your use of the sample programs.
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Programming interface information

Trademarks

IBM, the IBM logo, and ibm.com are trademarks or registered trademarks of International Business
Machines Corp., registered in many jurisdictions worldwide. Other product and service names might be
trademarks of IBM or other companies. A current list of IBM trademarks is available on the web at
"Copyright and trademark information" at [www.ibm.com/legal/copytrade.shtml]

Terms and conditions for product documentation

Permissions for the use of these publications are granted subject to the following terms and conditions.
Applicability

These terms and conditions are in addition to any terms of use for the IBM website.

Personal use

You may reproduce these publications for your personal, noncommercial use provided that all
proprietary notices are preserved. You may not distribute, display or make derivative work of these
publications, or any portion thereof, without the express consent of IBM.

Commercial use

You may reproduce, distribute and display these publications solely within your enterprise provided that
all proprietary notices are preserved. You may not make derivative works of these publications, or
reproduce, distribute or display these publications or any portion thereof outside your enterprise, without
the express consent of IBM.

Rights

Except as expressly granted in this permission, no other permissions, licenses or rights are granted, either
express or implied, to the publications or any information, data, software or other intellectual property
contained therein.

IBM reserves the right to withdraw the permissions granted herein whenever, in its discretion, the use of
the publications is detrimental to its interest or, as determined by IBM, the above instructions are not
being properly followed.

You may not download, export or re-export this information except in full compliance with all applicable
laws and regulations, including all United States export laws and regulations.

IBM MAKES NO GUARANTEE ABOUT THE CONTENT OF THESE PUBLICATIONS. THE
PUBLICATIONS ARE PROVIDED "AS-IS" AND WITHOUT WARRANTY OF ANY KIND, EITHER
EXPRESSED OR IMPLIED, INCLUDING BUT NOT LIMITED TO IMPLIED WARRANTIES OF
MERCHANTABILITY, NON-INFRINGEMENT, AND FITNESS FOR A PARTICULAR PURPOSE.

IBM Online Privacy Statement

Safety and environmental notices
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