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Introduction

This document presents changes, both visible and configurable, that are included in the April 2016 release
of IBM Kenexa® BrassRing® on Cloud.

The objectives of this document are to:
v Present feature enhancements and usability and performance improvements that are introduced in this

release.
v Document changes in system requirements, if applicable.

Visible changes
The current release of IBM Kenexa BrassRing on Cloud includes the following visible changes. Visible
changes alter the appearance or performance of the product without requiring any configuration. The
changes are immediately visible or available to users.

Responsive Recruiter - Add, Edit, Save as New, View Req Pages
Responsive pages for adding and editing requisitions are now available.

Responsive pages fit the application display to the device, crisply and conveniently.BrassRing users can
now add, save as new, edit, and view requisition details from any device, with full access to their req
templates, language options, and req actions, including posting and eLinking. The following pages are
affected.
v Add a new req
v Save as New
v Edit req
v View req, which shows the most common actions for easier access. Select More to access more actions.

© Copyright IBM Corp. 2016 1



Communications - Uploading multiple attachments
BrassRingcommunications template administrators and users with the Communications - enable
privilege can select multiple attachments, compress them in a .zip file with the right-click menu, and
upload them to the page.

About this task

You can upload multiple attachments from the Add communications template, Edit communications
template, and Send communication pages. Follow the steps to add attachments to a communications
template or at Send communication time.

Procedure
1. Go to the Upload attachments section of the page and selectSelect Multiple Attachments.

2. On the Select Files to Upload window, select Browse and go to the directory that contains the files
you want to attach.

3. Right-click to open the Select menu, select Send to > Compressed (zipped) folder. The .zip file is
saved in the same directory, where you can rename it.

4. Select Open. The file path name is added to the browse field in the Select Files to Upload window.
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5. Select Upload. The .zip file is added to the attachments grid.

Responsive Talent Gateways - Resume extraction enhancements
Responsive candidate apply Talent Gateways have enhanced resume extraction for imported profiles.
Enhancements include improved accuracy of extraction in existing locales, and extraction added for
several languages/locales that were not previously available for extraction.

Improved resume extraction applies to Import Profile and the following upload functions.
v Upload file from computer or device
v Upload from Google Drive
v Upload from Dropbox
v Extract from existing Talent Gateway profile Saved Resume/CV

Extraction for the following languages and locales is added.
v Hebrew/Israel
v Japanese/Japan
v Polish/Poland
v Portuguese/Brazil, Portuguese
v Turkish/Turkey

Extraction for the following languages and locales was previously available.
v Chinese (both Simplified and Traditional)
v Dutch/Netherlands, Belgium
v English/United States, United Kingdom, Ireland, Australia, New Zealand, South Africa, India
v French/France, Canada, Belgium, Luxembourg, Switzerland
v German/Germany, Austria, Switzerland
v Italian/Italy
v Russian/Russian Federation
v Spanish/Spain, Argentina, Mexico
v Swedish/Sweden

Other visible changes
The following changes are also visible with the current build.
v Candidate forms - Save and send for approval button relocated

When users send candidate forms for approval, they now see the Save and send for approval button
repositioned on the page. It precedes other buttons such as Save as draft and Save for added
convenience.
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v Responsive Talent Gateways - Keyword searching now includes job description text
When candidates search for jobs on responsive Talent Gateways, their search includes both configured
auto-complete requisition fields and the job details (keyword) fields, including job description.

v Talent Gateways - Accessibility enhancements
The Facebook job search widget page has the following enhancements to ensure compliance with
accessibility requirements.
Intrusive page refreshes are eliminated when candidates change Search filter options. Previously
changes were automatically submitted and the page was refreshed. Now, candidates can provide a key
word, change filter options, and select Search without interruption. Similarly, candidates can change
Sort by options without triggering a page refresh.

v Lead Manager - Label update
For clients using IBM Kenexa Lead Manager, the action to add BrassRing candidates to that candidate
relationship manager is labeled Add to Lead Manager in the following workflows.
Select candidates in a requisition folder, select Add to Lead Manager.
Select candidate's Talent Record, select Add to Lead Manager.

Configurable features
The current release of BrassRing includes the following configurable features. Configurable features must
be configured or turned on to be visible and available to users.

Responsive Recruiter - Candidate form confirmation fields
The ability to require that users/candidates confirm their date of birth and SSN values by entering the
same value twice is extended to the responsive user interface for BrassRing.

You can now configure a confirmation field for all date type fields or the Social Security Number (SSN)
field on candidate forms that are used in BrassRing responsive UI. For a field that has a confirmation
field, users must enter the same information in both fields to ensure that correct information is provided.
When the information that is entered in the two fields does not match, an error message displays.
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Confirmation fields for date type fields became available in classic BrassRing UI in Release 14.0.15.
(Confirmation field for SSN was already available in the classic UI.)

To set up a confirmation field for a candidate form date field or SSN field, set its Enable Confirmation
Field attribute to Yes. In Workbench, select Tools > Forms > Candidate forms > Administer Form Fields
> Edit field attributes.

Req teams - Optional membership for creators
Users who create requisitions can now opt out of automatically being added to the req team.

Requisition creators can now choose whether they want to be on the requisition's req team when they
create or edit the requisition. Often the creator is a someone who doesn't need to be on the req team or
have an inadvertent my req relationship with the req.

A new client setting provides an opt-out field that can be added to requisition templates. When users add
a req based on a template with the option, they can select the Req creator not on Req Team check box
that appears following the Req team field.

Check box is also available on the edit screen for changes.

How do I get this feature?
The opt-out option from automatic team membership is controlled by a client setting and addition of
opt-out check box field to req templates.

To enable the feature, BrassRing staff set the Enable Requisition Creator to Opt-Out from Req Team to
Yes.
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The setting creates a custom check box requisition field, req creator not on req team (ReqCreatorOptout).
Certified Workbench users add the field to req templates. Select Tools > Forms > Reqs > Req forms >
Define custom req fields. Select and add the field.

In Tools > Forms > Reqs > Req forms, select the req template. Select Administer req fields > Select req
fields. Add, and position the ReqCreatorOutput field to follow the Req team field.

Add translations as needed.

Integrations - Video interviews
IBM Kenexa BrassRing on Cloud now offers video interview services through an integration with Talview
Recruit. Vendors with whom BR already offers integrated video interviewing include HireVue, Async
Interview, and LaunchPad. Video interview integration provides on-demand digital interviewing services
– video interviews. Users can schedule a video interview and capture the status in the candidate’s
BrassRing Talent Record.
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Video interviewing integrations with BrassRing use secure, browser-based technology, allowing your
organization to send standardized questions to candidates and let them record responses via a web
camera. Then you can watch, rate, and share the candidates you want, on your own schedule. This
minimizes time and travel costs associated with early stage interviews, and removes the inconveniences
of scheduling.

Video interview integration is controlled by a client setting , subscription setup, and field mapping that is
done by BrassRing service staff in Workbench.

User experience
BrassRing triggers the video interview process when a user updates a candidate to a preset HR Status,
from within the folder of a req that is based on a req template. The template must be one that is
designated for video interviewing. Both req template and HR Status are designated in the configuration
setup for the integration partner's candidate export subscription. The system passes the candidate and
interview information to the integration partner for processing. The basic status and results are updated
within the configured BrassRing standard candidate form when they are available. Users can access the
results directly from the link in the notification, or from the candidate form (from the candidate grid of
the req folder or the candidate’s Talent Record). The candidate form includes a hyperlink for accessing
the candidate’s video, and to rate and share it.
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Notices

This information was developed for products and services offered in the US. This material might be
available from IBM in other languages. However, you may be required to own a copy of the product or
product version in that language in order to access it.

IBM may not offer the products, services, or features discussed in this document in other countries.
Consult your local IBM representative for information on the products and services currently available in
your area. Any reference to an IBM product, program, or service is not intended to state or imply that
only that IBM product, program, or service may be used. Any functionally equivalent product, program,
or service that does not infringe any IBM intellectual property right may be used instead. However, it is
the user's responsibility to evaluate and verify the operation of any non-IBM product, program, or
service.

IBM may have patents or pending patent applications covering subject matter described in this
document. The furnishing of this document does not grant you any license to these patents. You can send
license inquiries, in writing, to:

IBM Director of Licensing
IBM Corporation
North Castle Drive, MD-NC119
Armonk, NY 10504-1785
US

For license inquiries regarding double-byte character set (DBCS) information, contact the IBM Intellectual
Property Department in your country or send inquiries, in writing, to:

Intellectual Property Licensing
Legal and Intellectual Property Law
IBM Japan Ltd.
19-21, Nihonbashi-Hakozakicho, Chuo-ku
Tokyo 103-8510, Japan

INTERNATIONAL BUSINESS MACHINES CORPORATION PROVIDES THIS PUBLICATION "AS IS"
WITHOUT WARRANTY OF ANY KIND, EITHER EXPRESS OR IMPLIED, INCLUDING, BUT NOT
LIMITED TO, THE IMPLIED WARRANTIES OF NON-INFRINGEMENT, MERCHANTABILITY OR
FITNESS FOR A PARTICULAR PURPOSE. Some jurisdictions do not allow disclaimer of express or
implied warranties in certain transactions, therefore, this statement may not apply to you.

This information could include technical inaccuracies or typographical errors. Changes are periodically
made to the information herein; these changes will be incorporated in new editions of the publication.
IBM may make improvements and/or changes in the product(s) and/or the program(s) described in this
publication at any time without notice.

Any references in this information to non-IBM websites are provided for convenience only and do not in
any manner serve as an endorsement of those websites. The materials at those websites are not part of
the materials for this IBM product and use of those websites is at your own risk.

IBM may use or distribute any of the information you provide in any way it believes appropriate without
incurring any obligation to you.
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Licensees of this program who wish to have information about it for the purpose of enabling: (i) the
exchange of information between independently created programs and other programs (including this
one) and (ii) the mutual use of the information which has been exchanged, should contact:

IBM Director of Licensing
IBM Corporation
North Castle Drive, MD-NC119
Armonk, NY 10504-1785
US

Such information may be available, subject to appropriate terms and conditions, including in some cases,
payment of a fee.

The licensed program described in this document and all licensed material available for it are provided
by IBM under terms of the IBM Customer Agreement, IBM International Program License Agreement or
any equivalent agreement between us.

The performance data discussed herein is presented as derived under specific operating conditions.
Actual results may vary.

The client examples cited are presented for illustrative purposes only. Actual performance results may
vary depending on specific configurations and operating conditions.

The performance data and client examples cited are presented for illustrative purposes only. Actual
performance results may vary depending on specific configurations and operating conditions.

Information concerning non-IBM products was obtained from the suppliers of those products, their
published announcements or other publicly available sources. IBM has not tested those products and
cannot confirm the accuracy of performance, compatibility or any other claims related to
non-IBMproducts. Questions on the capabilities of non-IBM products should be addressed to the
suppliers of those products.

Statements regarding IBM's future direction or intent are subject to change or withdrawal without notice,
and represent goals and objectives only.

All IBM prices shown are IBM's suggested retail prices, are current and are subject to change without
notice. Dealer prices may vary.

This information is for planning purposes only. The information herein is subject to change before the
products described become available.

This information contains examples of data and reports used in daily business operations. To illustrate
them as completely as possible, the examples include the names of individuals, companies, brands, and
products. All of these names are fictitious and any similarity to actual people or business enterprises is
entirely coincidental.

COPYRIGHT LICENSE:

This information contains sample application programs in source language, which illustrate programming
techniques on various operating platforms. You may copy, modify, and distribute these sample programs
in any form without payment to IBM, for the purposes of developing, using, marketing or distributing
application programs conforming to the application programming interface for the operating platform for
which the sample programs are written. These examples have not been thoroughly tested under all
conditions. IBM, therefore, cannot guarantee or imply reliability, serviceability, or function of these
programs. The sample programs are provided "AS IS", without warranty of any kind. IBM shall not be
liable for any damages arising out of your use of the sample programs.
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Each copy or any portion of these sample programs or any derivative work must include a copyright notice as follows:
© (your company name) (year).
Portions of this code are derived from IBM Corp. Sample Programs.
© Copyright IBM Corp. _enter the year or years_.

Programming interface information

Trademarks
IBM, the IBM logo, and ibm.com are trademarks or registered trademarks of International Business
Machines Corp., registered in many jurisdictions worldwide. Other product and service names might be
trademarks of IBM or other companies. A current list of IBM trademarks is available on the web at
"Copyright and trademark information" at www.ibm.com/legal/copytrade.shtml.

Terms and conditions for product documentation
Permissions for the use of these publications are granted subject to the following terms and conditions.

Applicability

These terms and conditions are in addition to any terms of use for the IBM website.

Personal use

You may reproduce these publications for your personal, noncommercial use provided that all
proprietary notices are preserved. You may not distribute, display or make derivative work of these
publications, or any portion thereof, without the express consent of IBM.

Commercial use

You may reproduce, distribute and display these publications solely within your enterprise provided that
all proprietary notices are preserved. You may not make derivative works of these publications, or
reproduce, distribute or display these publications or any portion thereof outside your enterprise, without
the express consent of IBM.

Rights

Except as expressly granted in this permission, no other permissions, licenses or rights are granted, either
express or implied, to the publications or any information, data, software or other intellectual property
contained therein.

IBM reserves the right to withdraw the permissions granted herein whenever, in its discretion, the use of
the publications is detrimental to its interest or, as determined by IBM, the above instructions are not
being properly followed.

You may not download, export or re-export this information except in full compliance with all applicable
laws and regulations, including all United States export laws and regulations.

IBM MAKES NO GUARANTEE ABOUT THE CONTENT OF THESE PUBLICATIONS. THE
PUBLICATIONS ARE PROVIDED "AS-IS" AND WITHOUT WARRANTY OF ANY KIND, EITHER
EXPRESSED OR IMPLIED, INCLUDING BUT NOT LIMITED TO IMPLIED WARRANTIES OF
MERCHANTABILITY, NON-INFRINGEMENT, AND FITNESS FOR A PARTICULAR PURPOSE.
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