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[bookmark: _Toc442452865]What are BrassRing’s XML Integration APIs
BrassRing XML integrations feature flexible, secure, real-time integrations by sending XML over the Internet using web services or HTTP Posts. XML formats used in BrassRing XML integrations are based on HR-XML Consortium guidelines.

The BrassRing XML integrations offering allows BrassRing to work with the customers to configure multi-level, robust integration relationships between BrassRing and any systems that can send and receive XML. Examples of these systems include HRIS systems such as SAP/Oracle/PeopleSoft, etc., and systems that perform HR related services like background checks, assessments or compensation analysis.

The customer can choose to send data through either a web service or HTTP post. BrassRing handles the exchange of XML requests and responses using its own messaging software. The customer builds their own messaging system to exchange XML web service messages or HTTP post with BrassRing. 
[bookmark: _Toc442452866]Purpose
The purpose of this document is as follows:
To present high-level architecture and design of BrassRing APIs and how BrassRing implements Candidate Import integrations to meet its customers’ needs for automated Foundation data management.
To describe suggested high-level workflow processes that can be supported between BrassRing and any external, third-party system that can send and receive XML requests and responses.
To describe the steps required to implement Candidate import integration.
[bookmark: _Toc442452867]Audience
Client Decision Makers, HRIS Implementation Teams, Internal IT Teams, Systems Integrators and Support Teams.
BrassRing Engineering Services Team, Support Team, and Technical Services Group.



[bookmark: _Toc442452868]BrassRing’s Candidate Integration APIs
[bookmark: _Toc442452869]Overview
Candidate data can be imported into BrassRing from an external system. Candidate information is any data that applies to a candidate, such as name, address, previous employers, education, skills, or status that is maintained in a client’s HRIS or on a BrassRing’s candidate form.

A client can build the integration in such a way as to automatically send candidates in BrassRing that originate in their HRIS system. The Candidate fields to be transferred are chosen by the client at integration set-up time and recorded in the XML_Integrations_Data_Mapping_Document.doc.

The API allows you do the below:
Uses industry standard HRXML and the Web Services interface
Enables resume stacking logic
Ability to add new candidates or update existing candidates in the system
Ability to associate candidate codes
Ability to manage information such as mailing address, employment history, education history, etc.
Ability to attach candidate forms
Ability to associate Candidates to Requisitions applied to by allowing HR Status updates.
Ability to add Text Resume and Cover letter
Ability to add Candidate attachments such as Resumes/File attachments, etc.
[bookmark: _Toc442452870]Communication Methodology
Connection to the BrassRing system is accomplished via two mechanisms using XML as a data transfer vehicle.
HTTP Post
Web services

The XML format is depicted in Section 3. 

Client can choose to batch transactions or send data to BrassRing in real-time.

The BrassRing API for Candidate import is processed through an offline asynchronous process. The API provides two separate status notifications to ensure an accurate and flexible error reporting and notification process. A synchronous response is a real-time response sent upon the receipt of the XML data. Prior to sending the real time response of acknowledgement, the API validates the XML structure as well as the key values in the XML and provides a real-time response to indicate if there was an error or if validation is passed; in which case the candidate is then queued up for the upload into BrassRing.

There are three response codes included in the synchronous response.
Code “200” indicates success and the candidate has been en-queued for the upload
Code “401” indicates authentication failure
Code “405” indicates data related issue

After the upload process has been complete, a second (asynchronous) notification is generated and is delivered in two different ways:
1. Emailed to a specific email address (or multiple addresses)
2. Posted to a target HTTP Post URL provided.

Response codes for the asynchronous response are the same as above. In case of an error, the BrassRing API will provide a detailed description in each response so the issue can be addressed and the client/vendor can resend the data.
[bookmark: _Toc442452871]Rules for the Candidate Import Integration 
Below are a few rules to consider when looking into the use of the Candidate Import Integration:
The XML schema cannot be customized (see sample XML below).  The Candidate fields to be sent in the integration can however be chosen depending on a Client’s mapping requirements. Field requirements are outlined in the Data Mapping sections.
Candidate Import XML files are processed asynchronously via HTTP Post or Web Services.
The Candidate Import API processes only one Candidate XML data per transaction. Bundle/group candidate import is not allowed in the same XML. 
The BrassRing system allows 5 work experience history records and 3 education history records on a Candidate profile.
During updates to an existing candidate, send all information for the candidate in addition to the changes that need to be made. For example, if updates to the address information of the candidate need to be made, you are required to send the entire candidate information including profile, education and experience information.
Client’s HRIS or external system should wait for a success/failure response from the current transaction and build a sleep time of 15 seconds before sending the next transaction. 
Field requirements are outlined in the Data Mapping sections.
Send delta loads only.  Full/destructive loads are not recommended.


[bookmark: _Toc442452872]Candidate Data Snapshot (BrassRing)
Below is a screen print of the Candidate management screen in BrassRing for your reference. This screen below is also referred as the Talent Record for the candidate.
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Below is the screen print of the Experience and Education screen in BrassRing for your reference. BrassRing collects five work experience records and three Education records.
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[bookmark: _Toc442452873]Guidelines for Candidate Import integrations
Below are some guidelines to keep in mind for interfacing candidate data.
[bookmark: _Toc442452874]Select a stacking logic.
Stacking logic determines what information the API needs to use to perform duplicate checks. The Client can decide on what Stacking rule below should be used

	01SL: first name AND (email OR home phone)

	02SL: first name AND last name AND (email OR home phone)

	03SL: first name AND last name AND (email OR other phone)

	04SL: first name AND last name AND (home phone OR other phone)

	05SL: first name AND last name AND (zip postal code OR home phone) 

	06SL: first name AND last name AND (zip postal code OR email) 

	07SL: first name AND middle name AND (email OR home phone)

	08SL: middle name AND last name AND (email OR home phone)

	09SL: first name AND last name AND email

	10SL: first name AND last name AND home phone

	11SL: first name AND last name AND other phone

	12SL: first name AND last name AND zip postal code

	13SL: first name AND email AND home phone

	14SL: middle name AND email AND home phone

	15SL: last name AND email AND home phone

	16SL: candidate stacking field

	17SL: candidate stacking field AND first name

	18SL: candidate stacking field AND first name AND last name




[bookmark: _Toc442452875]Action directive tag
The Action direction in the XML determines how the API processes the information in the XML.  The Action directives that can be used are:

	Action
	Notes
	XML Tag

	INSERT
	This directive is used for adding new candidates in the system. It can also be used for updating existing candidates in which case the Stacking rules above will locate an existing candidate to apply the data.  All information sent in the XML is applied to the candidate.  Resume text is added only during INSERT. For updates, it will ignore the Resume text provide unless you have an attribute 
<BRpartner:resume overwritelatestresume=”yes”>
	<Action>INSERT</Action>

	UPDATE
	If directive is UPDATE, then Candidate ID or CandidateStackingField must be specified. The Candidate ID is the BrassRing Candidate ID and the CandidateStackingField is the Client’s employee ID. See additional information in the section below on this.  All information sent in the XML is applied to the candidate.  Resume is added only during INSERT. For updates, it will ignore the Resume text provided unless you have an attribute <BRpartner:resume overwritelatestresume=”yes”>
	<Action>UPDATE</Action>

	FORMUPDATES
	Use the directive FORMUPDATES if you do not want the candidate record to be updated but only to create/update forms (and/or attachments).  This directive will prevent the Candidate record from being overwritten. 
	<Action>FORMUPDATES</Action>

	UPDATESKIPPROFILE
	This directive will allow the creation or update of forms and attachments but it will not update the candidate’s profile or resume text, will not file candidate to a req and will not add codes.  Sending Candidate ID is mandatory with this directive otherwise the import will generate an error.  Profile information consists of all information that is personal candidate data, education, experience, resume, etc. In other words all information within <CandidateProfile></CandidateProfile> tags
	<Action>UPDATESKIPPROFILE</Action>

	UpdatePartialProfile
	This directive will allow a partial profile update to any of the standard candidate profiles with the exception of resume.
	<Action>UpdatePartialProfile </Action>



[bookmark: _Toc442452876]Experience Tags
If there is no Experience information to send then do not send the below tags in the XML. The API does not allow empty tags for Education and Experience. 
<EmployerOrg>
	<EmployerOrgName></EmployerOrgName>
	<PositionHistory>
		<OrgName>
			<OrganizationName></OrganizationName>
		</OrgName>
		<Description></Description>
		<StartDate>
			<Year></Year>
		</StartDate>
		<EndDate>
			<Year></Year>
		</EndDate>
	</PositionHistory>
</EmployerOrg>
[bookmark: _Toc442452877]Education Tags
If there is no Education information to send then do not send the below tags in the XML.
<SchoolOrInstitution schoolType="university">
	<School>
		<SchoolName></SchoolName>
	</School>
	<Degree degreeType="bachelors">
		<DegreeName></DegreeName>
		<DegreeDate>
			<Year></Year>
		</DegreeDate>
		<DegreeMeasure>
			<EducationalMeasure>
				<MeasureSystem></MeasureSystem>
				<MeasureValue>
					<NumericValue></NumericValue>
				</MeasureValue>
			</EducationalMeasure>
		</DegreeMeasure>
	</Degree>
</SchoolOrInstitution>
[bookmark: _Toc442452878]Supplier ID and BR Partner Code
Supplier ID and BR Partner Code values are required for Candidate Import.  These values are the same and must be created in Workbench by doing the following:
WB > Tools > Settings > Code Types
If you don't have an Import Code Type listed click Add new code type and enter the following:
Code = Import 
Description = Import Code
Once you have the Import Code Type click Administer Code List > Add new code.  This is where you create the Code and Description of your choice to be used with this integration (i.e. CLIENT_CANDIMP).  


[bookmark: _Toc442452879]Attachments
API supports sending files such as attachments. The API provides support for the below functions.
Ability to send files content as BASE64 encoded string
Ability to replace existing file with a new content
Ability to categorize attachment file according to client attachment categories setup
Ability to send multiple files with combined  size up to 10MB per feed
Ability to attach files to the resume and multiple requisitions either specified in the feed or as part of the submission.
Ability to send files of following types: bmp,gif,jpg,tif,txt,htm,html,xml,csv,xls,rtf,doc,ppt,pdf,docx,pptx,xlsx,mov,wmv,mpeg,mp3,mp4,avi,mpg,swf 
<BRpartner:attachments>
	<BRpartner:attachment attachtoreqs="specified">
		<BRpartner:documentguid>FCD798AF-99A4-4595-A6F5-8E591F2B1613</BRpartner:documentguid>
		<BRpartner:filename>DisplayName1</BRpartner:filename>
		<BRpartner:fileextn>xml</BRpartner:fileextn>
		<BRpartner:acategoryid>ID will be provided</BRpartner:acategoryid>
		<BRpartner:file>base64encodedstring</BRpartner:file>
		<BRpartner:reqs>
			<BRpartner:reqcode>12BR</BRpartner:reqcode>
			<BRpartner:reqcode>13BR</BRpartner:reqcode>
		</BRpartner:reqs>
	</BRpartner:attachment>
	<BRpartner:attachment attachtoreqs="submission">
		<BRpartner:documentguid>ACD798AF-99A4-4595-A6F5-8E591F2B1613</BRpartner:documentguid>
		<BRpartner:filename>DisplayName2</BRpartner:filename>
		<BRpartner:fileextn>xml</BRpartner:fileextn>
	<BRpartner:file>Dk2OTQ5IDAwMDAwIG4gDTAwMDAwOTYyNDYgMDAwMDAgbiANMDAwMDA5NjU2MCAwMDAwMCBuIA0wMDAwMTY4Mjc3IDAwMDAwIG4gDTAwMDAxNjgzODYgMDAwMDAgbiANMDAwMDE2ODYzMyAwMuIA0wMDAwMTY5MzQ1IDAwMDAwIG4gDTAwMDAxNjk0NTQg</BRpartner:file>
	</BRpartner:attachment>
	<BRpartner:attachment attachtoreqs="none">
		<BRpartner:documentguid>1CD798AF-99A4-4595-A6F5-8E591F2B1613</BRpartner:documentguid>
		<BRpartner:filename>DisplayName3</BRpartner:filename>
		<BRpartner:fileextn>xml</BRpartner:fileextn>
		<BRpartner:file>base64encodedstring</BRpartner:file>
		<BRpartner:reqs>
			<BRpartner:reqcode>12BR</BRpartner:reqcode>
			<BRpartner:reqcode>13BR</BRpartner:reqcode>
		</BRpartner:reqs>
	</BRpartner:attachment>
	<BRpartner:attachment>
		<BRpartner:documentguid>BCD798AF-99A4-4595-A6F5-8E591F2B1613</BRpartner:documentguid>
		<BRpartner:filename>DisplayName4</BRpartner:filename>
		<BRpartner:fileextn>xml</BRpartner:fileextn>
	<BRpartner:file>Dk2OTQ5IDAwMDAwIG4gDTAwMDAwOTYyNDYgMDAwMDAgbiANMDAwMDA5NjU2MCAwMDAwMCBuIA0wMDAwMTY4Mjc3IDAwMDAwIG4gDTAwMDAxNjgzODYgMDAwMDAgbiANMDAwMDE2ODYzMyAwMDAwMCBuIA0wMDAwMTY4NzQyIDAwMDAwIG4gDTAwMDAxNjg5ODkgMDAwMDAgbiANMDAwMDE2OTA5OCAwMDAwMCBuIA0wMDAwMTY5MzQ1IDAwMDAwIG4gNTQg</BRpartner:file>
</BRpartner:attachment>
</BRpartner:attachments>
[bookmark: _Toc442452880]Asynchronous Process
As indicated within Section 2.2, Candidate Import data is processed asynchronously due to the complexity of the business logic that needs to occur on the BrassRing side in processing the information. Below are the 2 steps.
Real time XML response that serves as an acknowledgement when Request is first received
Asynchronous response that is sent when the payload is actually processed.

The asynchronous response can be received in 2 ways that is specified by the customer in the initial Request XML also illustrated below.   The API supports 2 types here: 1. email and 2.httppost.  

Note that web services are currently not supported for the asynchronous messages at this time.
 Email
Email address where response is sent.  Multiple addresses should be separated by comma (,) or semi-colon (;).
<Recipient>
	<id type="email">notifyaddress1.company.com,notifyaddress2.company.com</id>
</Recipient>

<Recipient>
	<id type="email">notifyaddress1.company.com;notifyaddress2.company.com</id>
</Recipient>
 Httppost
<Recipient>
	<id type="httppost">http://domainname/receivingasyncmessagepage.asp</id>
</Recipient>


[bookmark: _Toc442452881]UPDATE directive on Action tag
The Candidate Import API is extended to support both Candidate ID and Candidate Stacking Field value as the unique identifiers for candidate import with UPDATE directive in the Action tag. This works seamlessly, even if the CandidateStackingField value is encrypted in BrassRing.

	UPDATE
	Notes

	CandidateId
	CandidateID is the BrassRing’s Candidate ID and can be used as the unique identifier for Candidate import with UPDATE directive. 
<Id idOwner="CandidateId">
<IdValue>BRASSRINGCANDIDATEID
</IdValue>
</Id>


	CandidateStackingField
	CandidateStackingField is the Client’s Employee ID and can also be used as the unique identifier with the UPDATE directive.
If UId attribute is present for CandidateStackingField node in UserArea, and if its value is “yes”, then candidate import will take CandidateStackingField as unique identifier and move forward with the update.
If UId attribute is “yes”, then if Id is specified in <CandidateRecordInfo> node, API will error out. Only one of these is allowed.
In other words, there is no way to specify both CandidateId and CandidateStackingField as uniqueIdentifiers for update input XML.
If UId attribute is present and its value not “yes”, API will error out.
<BRpartner:CandidateStackingField UId="yes">CLIENTEMPLOYEEID
</BRpartner:CandidateStackingField>




A sample of the XML node when Candidate ID is used is below. 
	<CandidateRecordInfo>
	<Id idOwner="CandidateId">
		<IdValue>BRASSRINGCANDIDATEID</IdValue>
	</Id>
	<Status>Active</Status>
      </CandidateRecordInfo>

A sample of the XML node when CandidateStackingField is used is below. 
<UserArea>
	<BRpartner:CandidateStackingField UId="yes"> CLIENTEMPLOYEEID</BRpartner:CandidateStackingField>
	<BRpartner:codes>
		<BRpartner:code>PSHRMS</BRpartner:code>
		<BRpartner:code>Import-Internal</BRpartner:code>
	</BRpartner:codes>
	<BRpartner:candidatetype>Internal</BRpartner:candidatetype>
	<BRpartner:coverletter/>
	<BRpartner:resume/>
</UserArea>
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[bookmark: _Toc442452882]Candidate Tag Definitions (Summary)
	Field Name
	Format
	Length
	BrassRing Notes and XML Tag

	Candidate ID
	Integer
	15
	This is the BrassRing Candidate ID.  For creation a new candidate, this should be left empty and Action should be <Action>INSERT</Action>.  For updating an existing candidate, pass the BrassRing Candidate ID and Action should be <Action>UPDATE</Action>.
//CandidateRecordInfo/Id/IdValue

	Status
	Varchar
	30
	REQUIRED: Indicates Candidate Status in the system.  Active,= or Inactive.
//CandidateRecordInfo/Status

	Vendor ID
	Varchar
	15
	REQUIRED: This value is provided by BrassRing during integration implementation (see Section 2.5.5).
//CandidateSupplier/SupplierId/IdValue

	Vendor Name
	Varchar
	300
	OPTIONAL: Leave this empty unless suggested.
//CandidateSupplier/EntityName

	CANDIDATE PERSONAL PROFILE INFORMATION BELOW:

	Candidate First Name
	Varchar
	100
	REQUIRED: Candidate’s First Name
//CandidateProfile/PersonalData/PersonName/GivenName

	Candidate Middle Name
	Varchar
	20
	OPTIONAL: Candidate’s Middle Name
//CandidateProfile/PersonalData/PersonName/MiddleName

	Candidate Last Name
	Varchar
	100
	REQUIRED: Candidate’s Last Name
//CandidateProfile/PersonalData/PersonName/FamilyName

	Candidate Language
	Varchar
	2
	REQUIRED: Candidate’s default language.  On most candidate’s this would be “EN” for English but if you need to send a different language, the 2 letter language ISO code must be used, eg, ES for Spanish, FR for French, etc.  To update existing candidate information, you are required to send the language attribute value that was send earlier sent for the candidate.
<CandidateProfile xml:lang="EN">
<CandidateProfile xml:lang="ES">
<CandidateProfile xml:lang="FR">

	CANDIDATE CONTACT INFORMATION BELOW:

	Contact Method
	Varchar
	10
	REQUIRED: Value is “home”
//CandidateProfile/PersonalData/ContactMethod/Location

	 Home Phone
	Varchar
	25
	REQUIRED if chosen as a Stacking Rule parameter.  Candidate’s home phone/primary phone number.  Format of the phone number is free text.
//CandidateProfile/PersonalData/ContactMethod/Telephone/FormattedNumber

	Fax Number
	Varchar 
	25
	OPTIONAL: Candidate’s fax number.  Format of the fax number is free text.
//CandidateProfile/PersonalData/ContactMethod/Fax/FormattedNumber

	Email Address
	Varchar
	200
	REQUIRED if chosen as a Stacking Rule parameter.  Candidate’s email address.
//CandidateProfile/PersonalData/ContactMethod/InternetEmailAddress

	Home Page
	Varchar
	100
	OPTIONAL: Candidate’s home page URL if provided
//CandidateProfile/PersonalData/ContactMethod/InternetWebAddress

	Address 1
	Varchar
	50
	OPTIONAL: Candidate’s address Line 1
//CandidateProfile/PersonalData/../PostalAddress/DeliveryAddress/AddressLine

	Address 2
	Varchar
	50
	OPTIONAL: Candidate’s address Line 2
//CandidateProfile/PersonalData/../PostalAddress/DeliveryAddress/AddressLine

	City
	Varchar
	45
	OPTIONAL: Candidate’s city
//CandidateProfile/PersonalData/ContactMethod/PostalAddress/Municipality

	State
	Varchar
	100
	OPTIONAL: Candidate’s State
//CandidateProfile/PersonalData/ContactMethod/PostalAddress/Region

	Zip
	Varchar
	10
	OPTIONAL: Candidate’s Zip or postal code
//CandidateProfile/PersonalData/ContactMethod/PostalAddress/PostalCode

	Country
	Varchar
	40
	REQUIRED: Candidate’s country of residence.  If Country information is not available, send “ZZ” which is a code for “No country”.
//CandidateProfile/PersonalData/ContactMethod/PostalAddress/CountryCode

	CANDIDATE CONTACT INFORMATION BELOW:

	Contact Method
	Varchar
	10
	Value is “office”
//CandidateProfile/PersonalData/ContactMethod/Location

	Work Phone
	Varchar
	25
	OPTIONAL: Candidate’s work phone number.  Formal of the phone number is free text
//CandidateProfile/PersonalData/ContactMethod/Telephone/FormattedNumber

	CANDIDATE CONTACT INFORMATION BELOW:

	Contact Method
	Varchar
	10
	Value is “cell”
//CandidateProfile/PersonalData/ContactMethod/Location

	Work Phone
	Varchar
	25
	OPTIONAL: Candidate’s cell phone number.  Formal of the phone number is free text.
//CandidateProfile/PersonalData/ContactMethod/Telephone/FormattedNumber

	CANDIDATE EXPERIENCE (UP TO 5 MAXIMUM EMPLOYMENT HISTORY CAN BE PASSED)

	Employer Name
	Varchar
	60
	REQUIRED if node is present. Please refer to Section 2.4 of the document.  Experience: Candidate’s company name
//CandidateProfile/EmploymentHistory/EmployerOrg/EmployerOrgName

	Position or Job Title
	Varchar
	60
	Experience: Candidate’s job title
//CandidateProfile/EmploymentHistory/../PositionHistory/OrgName/OrganizationName

	Start Year
	Integer
	6
	Experience: Candidate’s start year at the job.  This is a year only field. Data must be sent as 1998, 2001, etc.
//CandidateProfile/EmploymentHistory/EmployerOrg/PositionHistory/StartDate/Year

	End Year
	Integer
	6
	Experience: Candidate’s end year at the job.  This is a year only field. Data must be sent as 1998, 2001, etc.
//CandidateProfile/EmploymentHistory/EmployerOrg/PositionHistory/EndDate/Year

	CANDIDATE EDUCATION (UP TO 3 MAXIMUM EMPLOYMENT HISTORY CAN BE PASSED)

	Education Institute
	Varchar
	100
	Education: Candidate’s school/university name
//CandidateProfile/EducationHistory/SchoolOrInstitution/School/SchoolName

	Degree Name
	Varchar
	50
	Education: Candidate’s Degree
//CandidateProfile/EducationHistory/SchoolOrInstitution/Degree/DegreeName

	Grad Year
	Integer
	6
	Education: Candidate’s Graduation year. This is a year only field. Data must be sent as 1998, 2000, 2001, etc.
//CandidateProfile/EducationHistory/SchoolOrInstitution/Degree/DegreeDate/Year

	GPA
	Float
	15
	OPTIONAL:  Education: Candidate’s GPA.
//CandidateProfile/EducationHistory/../../../../MeasureValue/NumericValue

	USER AREA SECTION FOR SENDING OTHER INFORMATION

	Integration Code
	Varchar
	50
	REQUIRED: This value is provided by BrassRing during integration implementation (see section 2.5.5)
//UserArea/BRpartner:codes/BRPartner:code

	Source Code
	Varchar
	50
	OPTIONAL: Valid Source Code must be sent (i.e. Website_CB)
//UserArea/BRpartner:codes/BRPartner:code

	Job Req Code
	Varchar
	50
	Req Code is only required when importing HR Status otherwise it is optional (i.e. 143BR).
//UserArea/BRpartner:codes/BRPartner:code

	Candidate Type
	Varchar
	50
	OPTIONAL: Candidate’s type in the BrassRing system
The allowed values are provided at the time of integration implementation. Values could be External, Internal, Agency, Referral, etc. The numeric values for the candidate types should be passed in this tag.
0 - External
1 - Inactive
2 - Internal
3 - Past employee
4 - Erased
5 – Agency
Above are the standard candidate types. As a Client, there could be custom candidate types for which the numeric values will be provided at the time of integration implementation
//UserArea/BRpartner:candidatetype

	Cover Letter
	Varchar
	*6400
	OPTIONAL: Candidate’s cover letter text
//UserArea/BRpartner:coverletter

	Resume
	Varchar
	*6400
	OPTIONAL: Candidate’s resume text.  The combination of cover letter and resume text characters must not exceed 6400 characters.  Resume is added only during INSERT. For updates, it will ignore the Resume text provide unless you have an attribute <BRpartner:resume overwriteresume=”yes”>.
//UserArea/BRpartner:resume

	Client Employee ID
	Varchar
	*
	REQUIRED if chosen as a Stacking Rule parameter otherwise OPTIONAL.  Client’s Employee ID or Unique identifier on the Client’s side. *The length of the Client Employee ID is a configurable item in the system and if sent must match the configured value. For example, if the configured value is 6, then ID’s must be padded to be 6 characters like 001234. The API will generate an error if the number of characters for Employee ID is not the same as the configured value in the system.
//UserArea/BRpartner:CandidateStackingField

	PostBackResumekey
	Varchar
	15
	OPTIONAL: Value is yes.  Sending this tag in the XML will provide the BrassRing generated Candidate ID in the asynchronous response to the Client.
//UserArea/BRpartner:PostBackResumekey 
<BRpartner:PostBackResumekey>yes</BRpartner:PostBackResumekey>

	FILING OR ASSOCIATING A CANDIDATE WITH A REQUISITION

	HRStatus
	Varchar
	50
	OPTIONAL: This tag is included if you want to file a candidate to a given Requisition in BrassRing.  The Req value should be a valid BrassRing Req number and the HRStatus sent should also be a valid and configured HR Status in the BrassRing system.  HR Status update only works when using an Insert action with an XML that contains all required profile fields.
<BRpartner:code>143BR</BRpartner:code>	
<BRpartner:HRStatus>
  <BRpartner:status req="143BR" date="03-28-2006">Applied</BRpartner:status>
</BRpartner:HRStatus>

	ATTACHMENTS

	Attachments
	Varchar 
	15
	Attribute attachtoreqs - Attribute is not required.  Recognized values:
“specified” – Reqs need to be specified in the Reqs section
“submission” – Reqs to attach to are part of this submission. “Reqs” node is ignored
"none" – do not attach to any requisitions; "Reqs" node and submission Reqs are ignored

If attribute  doesn't exist "submission" will be used.  In “UPDATE”, “UPDATESKIPPROFILE” and “FORMUPDATES” Action directives, there is no way to submit candidate to the req hence only the attachtoreqs='specified' can be used and valid Reqs should be specified in the "Reqs" nodes.

<BRpartner:attachments>
	<BRpartner:attachment attachtoreqs="specified">
		<BRpartner:file>MDAwOTYyNDYgMDAwMTAw==</BRpartner:file>
		<BRpartner:filename>John Doe, Assessment 1.Pdf</BRpartner:filename>
		<BRpartner:fileextn>pdf</BRpartner:fileextn>
		<BRpartner:documentguid>fb963471-d584-4</BRpartner:documentguid>
		<BRpartner:reqs>
			<BRpartner:reqcode>3478BR</BRpartner:reqcode>
			<BRpartner:reqcode>78BR</BRpartner:reqcode>
		</BRpartner:reqs>
	</BRpartner:attachment>
</BRpartner:attachments>

	
	Varchar
	50
	BRpartner:documentguid - Node is required.
This value will be used as internal file name in combination with file extension. If the value already exists in BrassRing the file content will be replaced

	
	Varchar
	50
	BRpartner:filename - Node is required
Value will be used as file display name. Value will be replaced on update (if file already exists)

	
	Varchar
	10
	BRpartner:fileextn - Node is required.
File extinction. Values allowed:
bmp, gif, jpg, tif, txt, htm, html, xml,
csv, xls, rtf, doc, ppt, pdf, docx, pptx,
       xlsx,mov,wmv,mpeg,mp3,mp4,avi,mpg,swf

	
	Integer
	4
	BRpartner:acategoryid - Node is not required
 Allowed integer values that are ID of valid client attachment category. These values will be provided.

	
	Varchar
	
	BRpartner:file - Node is required.
Base64 encoded string. Value will be replaced on update(if file already exists)

	
	Varchar
	10
	BRpartner:reqs - Node is not required. 
BRpartner:reqcode
Value has to be a valid autoreq or optionalreq value based on the reqtrigger of the req where candidate already filed to or will be filed in this submission. On update only new associations will be added – no old associations will be updated. 
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[bookmark: _Toc442452883]XML Schemas
[bookmark: _Toc442452884]Sample Candidate Import XML Request 
[bookmark: _Toc442452885]Candidate with complete profile data
The below sample shows how to send the complete candidate profile data including Basic profile information, experience, education, cover letter text, resume text, HR Status and client employee id data.


[bookmark: _Toc442452886]Candidate with complete profile data and Candidate forms
The below sample shows how to send the complete candidate profile data including Basic profile information, experience, education, cover letter text, resume text, HR Status and client employee id data. 
In addition, the example also explains how Candidate forms can be included.  Please note:
· The “formtypeid” and “FormInput name” values in the payload are environment specific which means they will be different in Staging and Production.  They will be provided at the time of implementation.
· All tags in the Form header are required even if they are blank.
<form formTypeId="XXXX" formName="EEO_FORM" action="UPDATE" FirstName="First" LastName="Last" homePhone="111-111-1111" email="" resumeKey=""  language="EN">
· Select type form field, accepts code defined for that field.
· If Select question is a type of multi-select and multiple options should be passed and defaulted, that tag should repeated with appropriate defined values. For example:

<FormInput fieldid="12345" title="Please indicate which languages you speak" >English</FormInput>
<FormInput fieldid="12345" title="Please indicate which languages you speak" >Dutch</FormInput>
· Date field type, accepts date in YYYY-MM-DD format only. For example:
			<FormInput fieldid="12346" title="Start Date" >2016-12-24</FormInput>



[bookmark: _Toc442452887]Candidate update with minimum information
The below sample shows how to update an existing candidate profile by way of passing the BrassRing Candidate ID and updating the Client’s employee id. 


[bookmark: _Toc442452888]Candidate with Attachments
The below sample shows how to send candidate data and uploading file attachments for example, PDF, DOC.




[bookmark: _Toc442452889]Sample Synchronous XML Response (Success)
<Envelope version="01.00">
	<Sender>
		<Id>INTEGRATIONID</Id>
		<Credential>CLIENTID</Credential>
	</Sender>
	<Recipient>
		<Id></Id>
	</Recipient>
	<TransactInfo transactType="response">
		<TransactId>TRANSACTIONID</TransactId>
		<TimeStamp>2006-02-20T12:29:36Z</TimeStamp>
		<Status>
			<Code>200</Code>
			<ShortDescription>Success</ShortDescription>
			<LongDescription>Candidate Import was a success</LongDescription>
		</Status>
	</TransactInfo>
	<Packet>
		<PacketInfo packetType="response">
			<PacketId>1</PacketId>
			<Action>SET</Action>
			<Manifest>CLIENTNAME_CANDIDATE_UPLOAD</Manifest>
			<Status>
				<Code>200</Code>
				<ShortDescription>Success</ShortDescription>
				<LongDescription>We have successfully received the candidate XML. Once the xml is processed and the data is loaded, another message will be send to you in the form of communication you have selected.</LongDescription>
			</Status>
		</PacketInfo>
		<Payload/>
	</Packet>
</Envelope>


[bookmark: _Toc442452890]Sample Asynchronous XML Response (Success)
HTTP Post
<Envelope version="01.00">
	<Sender>
		<Id>INTEGRATIONUSER</Id>
		<Credential>CLIENTID</Credential>
	</Sender>
	<Recipient>
		<Id></Id>
	</Recipient>
	<TransactInfo transactType="response">
		<TransactId>TRANSACTIONID</TransactId>
		<TimeStamp>2006-02-20T12:29:36Z</TimeStamp>
		<Status>
			<Code>200</Code>
			<ShortDescription>Success</ShortDescription>
			<LongDescription>Candidate Import was a success</LongDescription>
		</Status>
	</TransactInfo>
	<Packet>
		<PacketInfo packetType="response">
			<PacketId>2</PacketId>
			<Action>SET</Action>
			<Manifest>CLIENTNAME_FORM</Manifest>
			<Status>
				<Code>200</Code>
				<ShortDescription></ShortDescription>
				<LongDescription>EEO Form created/updated successfully</LongDescription>
			</Status>
		</PacketInfo>
	</Packet>
	<!-- Resumekey will be posted back only if request included PostBackResumekey tag -->
	<RESUMEKEY>4687956</RESUMEKEY>
</Envelope>

Email
[image: ]


[bookmark: _Toc442452891]Sample Asynchronous XML Response (Failure)
HTTP Post
<?xml version="1.0" encoding="utf-8"?>
<BRpartner:Envelope version="01.00" xmlns:BRpartner="http://trm.brassring.com/brpartner">
	<Sender>
		<Id>INTEGRATIONUSER</Id>
		<Credential>CLIENTID</Credential>
	</Sender>
	<Recipient>
		<id type="email">dummyemail@email.com</id>
	</Recipient>
	<TransactInfo transactType="response">
		<transactId>TRANSACTIONID</transactId>
		<timeStamp>2012-09-20 12:09:27 am</timeStamp>
	</TransactInfo>
	<Packet>
		<PacketInfo packetType="response">
			<packetId>150</packetId>
			<Manifest>CLIENTNAME_CANDIDATE_UPLOAD</Manifest>
			<Status>
				<Code>405</Code>
				<ShortDescription>Failure</ShortDescription>
				<LongDescription>The candidate record was not created or updated. The data entered for the Candidate stacking field is incorrect.Missing or incorrect node/value[//Candidate/CandidateProfile/UserArea/BRpartner:CandidateStackingField]  </LongDescription>
			</Status>
		</PacketInfo>
		<Payload><![CDATA[Failure]]></Payload>
	</Packet>
</BRpartner:Envelope>

Email
[image: ]


[bookmark: _Toc442452892]Handling special characters in XML requests
There are several special characters that are either not allowed or not recommended for use within XML transmissions within text nodes, even within the CDATA section.  These characters are: < (less than), > (greater than), & (ampersand), '(apostrophe) and "(quotation mark).  In cases where these options appear within a text node within the XML, these characters must be escaped in order for the import to work without error. 

With Candidate Import XML requests you must double escape special characters.  For example, &lt;b&gt;Name:&lt;/b&gt; should be submitted as &amp;lt;b&amp;gt;Name&amp;lt;/b&amp;gt.

The following table describes how special characters should be escaped in XML. Apostrophes, quotation marks and greater than signs are legal, but BrassRing recommends replacing them with the corresponding escape sequences, as well.

	Special Characters
	Escaped Character

	< (less than)
	&lt;

	> (greater than)
	&gt;

	& (ampersand)
	&amp;

	' (apostrophe)
	&apos;

	" (quotation mark)
	&quot;



Below are additional special characters that are not allowed in the Code values.

	Other Special Characters
	Denotation

	;
	semi colon

	"
	double quotes/single quotes

	!
	Exclamation

	~
	Tilda

	@
	Apple

	#
	Hash

	=
	equal to

	+
	Add

	?
	question mark

	,
	Comma

	> < 
	greater than / less than

	%
	Percent

	|
	Pipe

	[ ] 
	square brackets

	{}
	curly braces



The above special characters are not allowed to be used in the Code values. Special characters such as above conflict with non-XML integrations and can be mistaken or conflict with delimiters in some integrations.


[bookmark: _Toc442452893]Partial Profile Update 
Candidate import can also be applied in cases in which a candidate’s profile needs to be partially updated as oppose to the entire existing profile being updated. Using this feature, all standard profile level fields can be updated expect for resume.

The important fact to remember about partial profile update is that the same integration for a regular candidate import can be used for a partial profile import as well and there is no need to configure a separate integration.

Partial candidate import will validate logics in sections 4.1, 4.2 and 4.3 in the exact order specified below.
[bookmark: _Toc442452894]Partially updating profile using CandidateStackingField
Candidate profile can be partially updated using CandidateStackingField. 
<UserArea>
<BRpartner:CandidateStackingField UID="yes">678900</BRpartner:CandidateStackingField>
</UserArea>


[bookmark: _Toc442452895]Partially updating profile using resumekey
If no match is found on candidateStackingField or UID does not equal to “Yes”, or BRpartner:CandidateStackingField UID="yes not included in the user area and if resumeKey is included, profile will be matched and partially updated based on resumeKey.
<CandidateRecordInfo>
<Id idOwner="CandidateId">
<IdValue>12345</IdValue>
</Id>
<Status>Active</Status>
</CandidateRecordInfo>




[bookmark: _Toc442452896]Partially updating profile using stacking logic rule
If no match on resumeKey is found or resumeKey is not provided, profile can be partially updated using the Stacking logic rule. 
<CandidateProfile xml:lang="EN">
<PersonalData>
<PersonName>
<GivenName>Blossom</GivenName>
</PersonName>
<ContactMethod>
<Location>office</Location>
<Telephone>
<FormattedNumber>4046561187</FormattedNumber>
</Telephone>
</ContactMethod>
<InternetEmailAddress>blossom@test.com</InternetEmailAddress>
</ContactMethod>
</PersonalData>
<UserArea>
<BRpartner:StackingRuleId>1</BRpartner:StackingRuleId>
</UserArea>
</CandidateProfile>


[bookmark: _Toc442452897]Partially updating profile general stacking logic rules
Stacking logic rule first checks if rule ID is provided in the XML.  If stacking logic rule is provided, that rule will be used for applying an update to a profile.  Otherwise, rule ID in integration subscription level is used. 

The stacking rule, will drive which profile fields are mandatory to be included for a successful profile update. For example if stacking rule selected is rule number 1 below, In order to make sure the partial import is successful, candidate’s first name, email or telephone tags and values must be included to in the XML.

01SL: first name AND (email OR home phone)

Below is an example for a failed match based on stacking rule 01 reported via asynchronous email message.   The message indicates that no telephone or email was present in partial profile upload with stacking rule of 01.

INTEGRATIONIDCLIENTIDtest@test.comNov0311/03/2009 10:10:10 AM405FailureCandidate Import was not a success1SETU_CANDIDATE_UPLOAD405FailureCandidate XML processing failed for resumekey : -3 of transaction : Nov03 at 11/03/2009 10:10:10 AM. The candidate record was not created or updated. A value in the email field or a value in the homephone field is required.

If stacking logic rule is used for updating a profile and no match is found an error will be reported via asynchronous email indicating no match was found.

INTEGRATIONIDCLIENTIDtest@test.comNov0311/03/2009 10:10:10 AM405FailureCandidate Import was not a success1SETU_CANDIDATE_UPLOAD 405FailureCandidate XML processing failed for resumekey : 0 of transaction : Nov03 at 11/03/2009 10:10:10 AM.No matching candidate was found for "UpdatePartialProfile".
[bookmark: _Toc442452898]Partially updating profile general rules
If there is more than one match for a stacking logic rule, then the most recent profile will be updated. 

All nodes will follow these general rules:
Node with value – Replace new values with existing values.
Node with blank – Replace existing values with blank values.
No node – That section is not updated. It will maintain its existing value.
Education and Employment --The Add or ReplaceAll is required if education and employment are sent.


[bookmark: _Toc442452899]Envelope Processing
The top level Envelope contains two attributes, version and encoding.
Version attribute identifies the version of the envelope. The only valid value at this time is “01.00”. 
Encoding attribute identifies XML encoding and is optional. It can be set to “UTF-8” or “UTF-16”. The recommended setting is “UTF-16”. 

The Envelope also has four top-level mandatory elements (Sender, Recipient, TransactInfo and Packet).  These elements are described in detail below.  
[bookmark: _Toc442452900]Sender
The values below will be provided at the time of implementation.
Employee Id:  Sent in the Id tag for envelopes coming into BrassRing. This acts as the identification of the user who sends the XML data.
Client Id :  Sent in the Credential tag.
[bookmark: _Toc442452901]Recipient
The URL of the recipient is passed in the Id tag. This helps to identify whether the data has been sent to the correct recipient destination. 
[bookmark: _Toc442452902]TransactInfo
An identifier for the transaction should be included in the TransactId. This identifies the envelope transaction and not any of the constituent data, since there could be multiple documents within one envelope. The combination of the client Id, TransactId and PacketId creates a globally unique identifier for each packet. 

A timestamp can be added in the optional TimeStamp. This date format should conform to ISO standard 8601 (i.e. “2000-10-09T14:14:11Z”)

transactType should be set to “data”. This attribute helps provide the envelope parser with a heads up on what to expect in the payloads.
[bookmark: _Toc442452903]Packet
The Packet contains the payload and metadata about the payload. The Payload element contains the actual XML and the PacketInfo element contains the metadata about the packet. 

PacketInfo contains the following elements: 
packetType This attribute describes the content of the packet. A packetType of data is the default. 
PacketId: This element uniquely identifies the contents of the payload. PacketId is 1 unless suggested otherwise
Action: This optional element contains the transaction code – SET
Manifest: This is a mandatory element that identifies the contents of the payload. This field must be set to the value provided during implementation and should not be changed. 
[bookmark: _Toc442452904]Payload 
The Payload element contains one HR-XML document inside a CDATA section. This approach allows the payload to be parsed separately from the envelope and avoids any interdependency between envelope and contents when validating envelope documents. 

Note: the Payload XML should not have any additional CDATA section within it as in nested CDATA sections.


[bookmark: _Toc442452905]Security
Several security protocols and measures have been implemented to ensure security on the data transmission, message integrity, and message confidentiality. These mechanisms can be used to accommodate a wide variety of security models and encryption technologies.
[bookmark: _Toc442452906]Standard Implementation Security
[bookmark: _Toc442452907]Message Integrity
Message integrity is ensured on the XML data. Unique credentials within the XML act as authentication information for a transaction to be consumed. These credentials in the Id, Credential and Manifest nodes act as unique value for a given implementation. 
[bookmark: _Toc442452908]Transport Layer Security (TLS)
Transport Layer Security (TLS) and its predecessor, Secure Sockets Layer (SSL), are cryptographic protocols that provide communication security over the Internet. TLS and SSL encrypt the segments of network connections above the Transport Layer, using asymmetric cryptography for key exchange, symmetric encryption for privacy, and message authentication codes for message integrity.

BrassRing integration API URLs (web service and HTTP Post URLs) are HTTPS-enabled and utilize 128 bit encryption over SSL when exchanging and transmitting information over the Internet. This is a mandatory encryption of the data that is enforced. 
[bookmark: _Toc442452909]IP restrictions
To add another layer to security and protection, IP restrictions can also be enforced.  At the time of implementation, IP addresses from Staging and Production environments can be provided that can be white-listed on an external firewall on the customer’s network.  These IP addresses are provided on request.
[bookmark: _Toc442452910]Optional Security Features
[bookmark: _Toc442452911]Message Layer Encryption/Security (MLS)
In additional to the above security protocols, message layer encryption is also available on the payload data.

Message layer encryption is facilitated using RSA encryption on the XML. Both Java and Microsoft .NET development environments support APIs for RSA encryption. BrassRing uses 1024-bit RSA encryption key pairs along with a public key generated by the client to implement functions to encrypt, sign, decrypt and authenticate data.

Adding MLS adds to the cost and timeline of the project and as this is not part of standard implementations.


[bookmark: _Toc442452912]2-Way SSL / Certificate Based Authentication
Additionally, client certificate authentications or 2-way SSL or mutual SSL authentication is also available to enforce additional security around the integrations. The method of data exchange is accomplished with the use of certificates that confirm the source of the data before processing the information. SSL Session negotiated by Handshake Protocol via a X.509 public key Certificate of Peer. 

[image: TwoWaySSL.gif]

Adding 2-way SSL adds to the cost and timeline to the project as this is not part of Standard implementations.

Note: 2-way SSL is currently not available to clients on the China data-center.


[bookmark: _Toc442452913]Integration API URLs
[bookmark: _Toc442452914]Message Router Addresses
Web service URLs you need to invoke to send transactional data to BrassRing. These URLs below apply to the US data-center only. Europe and China end-point URLs are provided during time of implementation on such integrations.

Staging Environment
	Web Service

	URL - https://stagingimport.brassring.com/CandidateImport/CandidateImportService/CandidateImportService.asmx 
WSDL - https://stagingimport.brassring.com/CandidateImport/CandidateImportService/CandidateImportService.asmx?wsdl 




Production Environment
	Web Service

	URL - https://import.brassring.com/CandidateImport/CandidateImportService/CandidateImportService.asmx 
WSDL - https://import.brassring.com/CandidateImport/CandidateImportService/CandidateImportService.asmx?wsdl 






[bookmark: _Toc442452915]API Error Messages
Below is a list of error messages that you may encounter when using the Candidate Import integration.  Please refer to the explanation below in order to assist you with troubleshooting. 

	Code
	Error Description
	Reasoning

	401
	ValidateAccess:  - Access not setup for Sender – DSDSDS
	Value in the Sender tag is incorrect

	401
	Credential value is invalid
	Value in the Credential tag in incorrect

	405
	getProfileInfo:  - Inactive subscription
	Value in the Manifest tag is incorrect

	405
	The candidate record was not created or updated.
The value in the 4th Company name field cannot exceed 60 characters
	Value exceeds character limit

	405
	The candidate record was not created or updated.
 A value in the  email field is required.
	Required field is missing data

	405
	The candidate record was not created or updated. 
A value in the  email  field or a value in the  homephone field is required.
	Required field is missing data

	405
	The candidate record was not created or updated.
The value in the Zip code field cannot exceed 10 characters.
	Value exceeds character limit

	405
	The underlying connection was closed: 
An unexpected error occurred on a send
	Unexpected error perhaps due to time-out. Resend transaction again

	405
	The underlying connection was closed: 
Could not establish secure channel for SSL/TLS
	Unexpected error perhaps due to time-out. Resend transaction again

	405
	The candidate record was not created or updated. The data entered for the Candidate stacking field is incorrect.Missing or incorrect node/value[//Candidate/CandidateProfile/UserArea/BRpartner:CandidateStackingField]
	Value sent in incorrect and does not match the length specified for the field.
If length configured is 8 then pad data with leading zeroes to be exactly 8 characters eg, 00123456

	405
	Timeout expired.  The timeout period elapsed prior to completion of the operation or the server is not responding.
	Service down. Retry message



NOTE:  This list is not all inclusive but contains the errors that are most encountered.  



[bookmark: _Toc442452916]Notices
This information was developed for products and services offered in the U.S.A and other countries. Consult your local IBM representative for information on the products and services currently available in your area. Any reference to an IBM product, program, or service is not intended to state or imply that only that IBM product, program, or service may be used. Any functionally equivalent product, program, or service that does not infringe any IBM intellectual property right may be used instead. However, it is the user's responsibility to evaluate and verify the operation of any non-IBM product, program, or service.
IBM may have patents or pending patent applications covering subject matter described in this document. The furnishing of this document does not grant you any license to these patents. You can send license inquiries, in writing, to:
IBM Director of Licensing
IBM Corporation
North Castle Drive
Armonk, NY 10504-1785
U.S.A.
For license inquiries regarding double-byte (DBCS) information, contact the IBM Intellectual Property Department in your country or send inquiries, in writing, to:
Intellectual Property Licensing
Legal and Intellectual Property Law
IBM Japan Ltd.
1623-14, Shimotsuruma, Yamato-shi
Kanagawa 242-8502 Japan
The following paragraph does not apply to the United Kingdom or any other country where such provisions are inconsistent with local law:
INTERNATIONAL BUSINESS MACHINES CORPORATION PROVIDES THIS PUBLICATION “AS IS” WITHOUT WARRANTY OF ANY KIND, EITHER EXPRESS OR IMPLIED, INCLUDING, BUT NOT LIMITED TO, THE IMPLIED WARRANTIES OF NON-INFRINGEMENT, MERCHANTABILITY OR FITNESS FOR A PARTICULAR PURPOSE. 
Some states do not allow disclaimer of express or implied warranties in certain transactions, therefore, this statement may not apply to you.
This information could include technical inaccuracies or typographical errors. Changes are periodically made to the information herein; these changes will be incorporated in new editions of the publication. IBM may make improvements and/or changes in the product(s) and/or the program(s) described in this publication at any time without notice.
Any references in this information to non-IBM Web sites are provided for convenience only and do not in any manner serve as an endorsement of those Web sites. The materials at those Web sites are not part of the materials for this IBM product and use of those Web sites is at your own risk. IBM may use or distribute any of the information you supply in any way it believes appropriate without incurring any obligation to you. 


Licensees of this program who wish to have information about it for the purpose of enabling: (i) the exchange of information between independently created programs and other programs (including this one) and (ii) the mutual use of the information which has been exchanged, should contact:
IBM Corporation
5 Technology Park Drive
Westford Technology Park
Westford, MA 01886

Such information may be available, subject to appropriate terms and conditions, including in some cases, payment of a fee.
The licensed program described in this information and all licensed material available for it are provided by IBM under terms of the IBM Customer Agreement, IBM International Program License Agreement, or any equivalent agreement between us.
Any performance data contained herein was determined in a controlled environment. Therefore, the results obtained in other operating environments may vary significantly. Some measurements may have been made on development-level systems and there is no guarantee that these measurements will be the same on generally available systems. Furthermore, some measurements may have been estimated through extrapolation. Actual results may vary. Users of this document should verify the applicable data for their specific environment. 
Information concerning non-IBM products was obtained from the suppliers of those products, their published announcements or other publicly available sources. IBM has not tested those products and cannot confirm the accuracy of performance, compatibility or any other claims related to non-IBM products. Questions on the capabilities of non-IBM products should be addressed to the suppliers of those products.
All statements regarding IBM's future direction or intent are subject to change or withdrawal without notice, and represent goals and objectives only. All IBM prices shown are IBM's suggested retail prices, are current and are subject to change without notice. Dealer prices may vary.
This information is for planning purposes only. The information herein is subject to change before the products described become available.
This information contains examples of data and reports used in daily business operations. To illustrate them as completely as possible, the examples include the names of individuals, companies, brands, and products. All of these names are fictitious and any similarity to the names and addresses used by an actual business enterprise is entirely coincidental.
[bookmark: _Toc442452917]Trademarks
These terms are trademarks of International Business Machines Corporation in the United States, other countries, or both:
IBM
AIX
Sametime
WebSphere
Java and all Java-based trademarks and logos are trademarks or registered trademarks of Oracle and/or its affiliates.
Microsoft and Windows are registered trademarks of Microsoft Corporation in the United States, other countries, or both.
Linux is a trademark of Linus Torvalds in the United States, other countries, or both.
Other company, product, or service names may be trademarks or service marks of others.
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Candidate Import - Full Data.xml
 
	 
		 INTEGRATIONID
		 CLIENTID
	
	 
		 http://domainname/receivingasyncmessagepage.asp
		
	
	 
		 TRANSACTIONID
		 2006-02-20T12:29:36Z
	
	 
		 
			 1
			 INSERT
			 CLIENTNAME_CANDIDATE_UPLOAD
		
		 <?xml version="1.0" encoding="UTF-8"?>
<Candidate xmlns:RHrxml="http://ns.hr-xml.org/2004-08-02" xmlns:BRpartner="http://trm.brassring.com/brpartner">
	<CandidateRecordInfo>
		<Id idOwner="CandidateId">
			<IdValue/> 											<!-- Kenexa 2xB Resumekey/Reference number cannot be specified for an action "INSERT" leave it blank.-->
		</Id>
		<Status>Active</Status>  								<!-- Required - Indicates Candidate Status in the system. A for Active, I for Inactive -->
	</CandidateRecordInfo>
	<CandidateSupplier relationship="x:vendor">
		<SupplierId>
			<IdValue>IDVALUE</IdValue>    						<!-- Required - This is provided by Kenexa. Do not change this information  -->
		</SupplierId>
		<EntityName/>   
	</CandidateSupplier>
	<CandidateProfile xml:lang="EN">
		<PersonalData>
			<PersonName>
				<GivenName>Andy</GivenName>   				<!-- Required. This is the First Name of the candidate  -->
				<MiddleName/>               				                   <!-- Optional. This is the Middle Name of the candidate. Leaving this value empty is Ok  -->
				<FamilyName>Roddick</FamilyName>				<!-- Required. This is the Last Name of the candidate  -->
			</PersonName>
			<ContactMethod>
				<Location>home</Location>        				       <!-- Required - Do not change this information  -->
				<Telephone>
					<FormattedNumber>(777) 727-7777</FormattedNumber>			<!--  Required. This is the Home Phone -->
				</Telephone>
				<Fax>
					<FormattedNumber/>            										<!-- Optional. This is the Fax number of the candidate. Leaving this value empty is Ok  -->
				</Fax>
				<InternetEmailAddress>arod@hotmail.com</InternetEmailAddress>   	<!--  Required. This is the Email Address -->
				<InternetWebAddress> myinternetpage</InternetWebAddress>
				<PostalAddress>
					<CountryCode>US</CountryCode>          					<!-- Optional. Leaving this value empty is Ok  -->
					<PostalCode>90210</PostalCode>  					      <!-- Optional. Leaving this value empty is Ok  -->
					<Region>CA</Region>   					                          <!-- Optional.  Leaving this value empty is Ok  -->
					<Municipality>Hollywood</Municipality>					<!-- Optional. Leaving this value empty is Ok  -->
					<DeliveryAddress>
						<AddressLine>123 Hollywood Ave</AddressLine>	<!-- Optional. Leaving this value empty is Ok  -->
						<AddressLine/>     						                    <!-- Optional. Leaving this value empty is Ok  -->
					</DeliveryAddress>
				</PostalAddress>
			</ContactMethod>
			<ContactMethod>
				<Location>office</Location>     				                          <!-- Optional. Leaving this value empty is Ok  -->
				<Telephone>
					<FormattedNumber>(888) 888-8888</FormattedNumber>	<!-- Optional. Leaving this value empty is Ok  -->
				</Telephone>
			</ContactMethod>
			<ContactMethod>
				<Location>office</Location>  								<!-- Optional. Leaving this value empty is Ok  -->
				<Telephone>
					<FormattedNumber>(888) 888-8888</FormattedNumber>	<!-- Optional. Leaving this value empty is Ok  -->
				</Telephone>
			</ContactMethod>
		</PersonalData>
		<EmploymentHistory>			<!-- Up to 5 maximum can be passed -->
			<EmployerOrg>
				<EmployerOrgName/>
				<!-- Optional. This is the Employer Name Leaving this value empty is Ok  -->
				<PositionHistory>
					<OrgName>
						<OrganizationName/>  					<!-- Optional. This is the Position or Job title held. Leaving this value empty is Ok  -->
					</OrgName>
					<Description/>
					<StartDate>
						<Year/>									<!-- Optional. This is the Start Year. eg 2000. Leaving this value empty is Ok  -->
					</StartDate>
					<EndDate>
						<Year/>									<!-- Optional. This is the End Year. eg. 2004. Leaving this value empty is Ok  -->
					</EndDate>
				</PositionHistory>
			</EmployerOrg>
			<EmployerOrg>
				<EmployerOrgName/>						<!-- Optional. This is the Employer Name Leaving this value empty is Ok  -->
				<PositionHistory>
					<OrgName>
						<OrganizationName/>				<!-- Optional. This is the Position or Job title held. Leaving this value empty is Ok  -->
					</OrgName>
					<Description/>
					<StartDate>
						<Year/>								<!-- Optional. This is the Start Year. eg 2000. Leaving this value empty is Ok  -->
					</StartDate>
					<EndDate>
						<Year/>								<!-- Optional. This is the End Year. eg. 2004. Leaving this value empty is Ok  -->
					</EndDate>
				</PositionHistory>
			</EmployerOrg>
			<EmployerOrg>
				<EmployerOrgName/>						<!-- Optional. This is the Employer Name Leaving this value empty is Ok  -->
				<PositionHistory>
					<OrgName>
						<OrganizationName/>				<!-- Optional. This is the Position or Job title held. Leaving this value empty is Ok  -->
					</OrgName>
					<Description/>
					<StartDate>
						<Year/>								<!-- Optional. This is the Start Year. eg 2000. Leaving this value empty is Ok  -->
					</StartDate>
					<EndDate>
						<Year/>								<!-- Optional. This is the End Year. eg. 2004. Leaving this value empty is Ok  -->
					</EndDate>
				</PositionHistory>
			</EmployerOrg>
			<EmployerOrg>
				<EmployerOrgName/>						<!-- Optional. This is the Employer Name Leaving this value empty is Ok  -->
				<PositionHistory>
					<OrgName>
						<OrganizationName/>				<!-- Optional. This is the Position or Job title held. Leaving this value empty is Ok  -->
					</OrgName>
					<Description/>
					<StartDate>
						<Year/>								<!-- Optional. This is the Start Year. eg 2000. Leaving this value empty is Ok  -->
					</StartDate>
					<EndDate>
						<Year/>								<!-- Optional. This is the End Year. eg. 2004. Leaving this value empty is Ok  -->
					</EndDate>
				</PositionHistory>
			</EmployerOrg>
			<EmployerOrg>
				<EmployerOrgName/>						<!-- Optional. This is the Employer Name Leaving this value empty is Ok  -->
				<PositionHistory>
					<OrgName>
						<OrganizationName/>				<!-- Optional. This is the Position or Job title held. Leaving this value empty is Ok  -->
					</OrgName>
					<Description/>
					<StartDate>
						<Year/>								<!-- Optional. This is the Start Year. eg 2000. Leaving this value empty is Ok  -->
					</StartDate>
					<EndDate>
						<Year/>								<!-- Optional. This is the End Year. eg. 2004. Leaving this value empty is Ok  -->
					</EndDate>
				</PositionHistory>
			</EmployerOrg>
		</EmploymentHistory>
		<EducationHistory>									<!-- Up to 3 maximum can be passed -->
			<SchoolOrInstitution schoolType="university">
				<School>
					<SchoolName/>							<!-- Optional. This is theEducational Institute.  Leaving this value empty is Ok  -->
				</School>
				<Degree degreeType="bachelors">
					<DegreeName/>							<!-- Optional. This is the Area of Study.  Leaving this value empty is Ok  -->
					<DegreeDate>
						<Year/>								<!-- Optional. This is the Grad Year.  Leaving this value empty is Ok  -->
					</DegreeDate>
					<DegreeMeasure>
						<EducationalMeasure>
							<MeasureSystem/>
							<MeasureValue>
								<NumericValue/>			<!-- Optional. This is the GPA.  Leaving this value empty is Ok  -->
							</MeasureValue>
						</EducationalMeasure>
					</DegreeMeasure>
				</Degree>
			</SchoolOrInstitution>
			<SchoolOrInstitution schoolType="university">
				<School>
					<SchoolName/>							<!-- Optional. This is theEducational Institute.  Leaving this value empty is Ok  -->
				</School>
				<Degree degreeType="bachelors">
					<DegreeName/>							<!-- Optional. This is the Area of Study.  Leaving this value empty is Ok  -->
					<DegreeDate>
						<Year/>								<!-- Optional. This is the Grad Year.  Leaving this value empty is Ok  -->
					</DegreeDate>
					<DegreeMeasure>
						<EducationalMeasure>
							<MeasureSystem/>
							<MeasureValue>
								<NumericValue/>			<!-- Optional. This is the GPA.  Leaving this value empty is Ok  -->
							</MeasureValue>
						</EducationalMeasure>
					</DegreeMeasure>
				</Degree>
			</SchoolOrInstitution>
			<SchoolOrInstitution schoolType="university">
				<School>
					<SchoolName/>							<!-- Optional. This is theEducational Institute.  Leaving this value empty is Ok  -->
				</School>
				<Degree degreeType="bachelors">
					<DegreeName/>							<!-- Optional. This is the Area of Study.  Leaving this value empty is Ok  -->
					<DegreeDate>
						<Year/>								<!-- Optional. This is the Grad Year.  Leaving this value empty is Ok  -->
					</DegreeDate>
					<DegreeMeasure>
						<EducationalMeasure>
							<MeasureSystem/>
							<MeasureValue>
								<NumericValue/>			<!-- Optional. This is the GPA.  Leaving this value empty is Ok  -->
							</MeasureValue>
						</EducationalMeasure>
					</DegreeMeasure>
				</Degree>
			</SchoolOrInstitution>
		</EducationHistory>
		<UserArea>
			<BRpartner:codes>				
				<BRpartner:code>IDVALUE</BRpartner:code>   				<!-- This one has to be exactly same as the vendor CandidateSupplier.SupplierId.IdValue.-->
				<BRpartner:code>SOURCECODE</BRpartner:code>      		<!-- This has to be valid Source code - Provided by Kenexa-->
				<BRpartner:code>JOBREQCODE</BRpartner:code> 			<!-- This has to be valid job req code  - Provided by Kenexa -->
			</BRpartner:codes>
			<BRpartner:candidatetype>Internal</BRpartner:candidatetype>       <!-- This is the Candidate Type in the 2xB system -->
			<BRpartner:coverletter/>											 <!-- Cover Letter -->
			<BRpartner:resume overwritelatestresume="yes">&lt;b&gt;Name:&lt;/b&gt; SPIGNESI, JOHN T (A591598)&lt;BR&gt;&lt;b&gt;Home Address:&lt;/b&gt; 71 WESTMONT, WEST HARTFORD, CT, 06117&lt;BR&gt;&lt;b&gt;Work Telephone:&lt;/b&gt; Not Available&lt;BR&gt;&lt;BR&gt;&lt;b&gt;AETNA WORK EXPERIENCE&lt;/b&gt;&lt;BR&gt;&lt;BR&gt;&lt;b&gt;Title:&lt;/b&gt; College Intern Junior (602033)&amp;nbsp&amp;nbsp&amp;nbsp&lt;b&gt;Dates:&lt;/b&gt; 05/29/2012 - Present&lt;BR&gt;&lt;b&gt;Department:&lt;/b&gt; FIN Rpt &amp; Exp Mgt&amp;nbsp&amp;nbsp&amp;nbsp&lt;b&gt;Work Location:&lt;/b&gt; Hartford, CT&lt;BR&gt;&lt;b&gt;Manager:&lt;/b&gt; KOPPY,BRIAN D&amp;nbsp&amp;nbsp&amp;nbsp&lt;b&gt;Workplace Model:&lt;/b&gt; Office-Based&lt;BR&gt;&lt;BR&gt;</BRpartner:resume>      											 <!-- Resume 

			<BRpartner:HRStatus>											<!-- This section indicates that candidate should be filed into a req with an HRStatus. The autoreq has to be passed also as a code -->
				<BRpartner:status req="AUTOREQNUMBER" date="03-28-2006">Applied</BRpartner:status>
			</BRpartner:HRStatus>
			
			<BRpartner:CandidateStackingField>CUSTOMEREMPLOYEEID</BRpartner:CandidateStackingField>   <!-- This is the Customer Employee ID that can be sent in this tag-->
			<BRpartner:PostBackResumekey>yes</BRpartner:PostBackResumekey>   			     <!-- To get the Kenexa Candidate ID in the Asyncronous Response, include this tag -->
		</UserArea>
	</CandidateProfile>
</Candidate>
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Candidate Import - Full Data with Candidate forms.xml
 
	 
		 INTEGRATIONID
		 CLIENTID
	
	 
		 http://domainname/receivingasyncmessagepage.asp
		
	
	 
		 TRANSACTIONID
		 2006-02-20T12:29:36Z
	
	 
		 
			 1
			 INSERT
			 CLIENTNAME_CANDIDATE_UPLOAD
		
		 <?xml version="1.0" encoding="UTF-8"?>
<Candidate xmlns:RHrxml="http://ns.hr-xml.org/2004-08-02" xmlns:BRpartner="http://trm.brassring.com/brpartner">
	<CandidateRecordInfo>
		<Id idOwner="CandidateId">
			<IdValue/> 											<!-- Kenexa 2xB Resumekey/Reference number cannot be specified for an action "INSERT" leave it blank.-->
		</Id>
		<Status>Active</Status>  								<!-- Required - Indicates Candidate Status in the system. A for Active, I for Inactive -->
	</CandidateRecordInfo>
	<CandidateSupplier relationship="x:vendor">
		<SupplierId>
			<IdValue>IDVALUE</IdValue>    						<!-- Required - This is provided by Kenexa. Do not change this information  -->
		</SupplierId>
		<EntityName/>   
	</CandidateSupplier>
	<CandidateProfile xml:lang="EN">
		<PersonalData>
			<PersonName>
				<GivenName>Andy</GivenName>   				<!-- Required. This is the First Name of the candidate  -->
				<MiddleName/>               				                   <!-- Optional. This is the Middle Name of the candidate. Leaving this value empty is Ok  -->
				<FamilyName>Roddick</FamilyName>				<!-- Required. This is the Last Name of the candidate  -->
			</PersonName>
			<ContactMethod>
				<Location>home</Location>        				       <!-- Required - Do not change this information  -->
				<Telephone>
					<FormattedNumber>(777) 727-7777</FormattedNumber>			<!--  Required. This is the Home Phone -->
				</Telephone>
				<Fax>
					<FormattedNumber/>            										<!-- Optional. This is the Fax number of the candidate. Leaving this value empty is Ok  -->
				</Fax>
				<InternetEmailAddress>arod@hotmail.com</InternetEmailAddress>   	<!--  Required. This is the Email Address -->
				<InternetWebAddress> myinternetpage</InternetWebAddress>
				<PostalAddress>
					<CountryCode>US</CountryCode>          					<!-- Optional. Leaving this value empty is Ok  -->
					<PostalCode>90210</PostalCode>  					      <!-- Optional. Leaving this value empty is Ok  -->
					<Region>CA</Region>   					                          <!-- Optional.  Leaving this value empty is Ok  -->
					<Municipality>Hollywood</Municipality>					<!-- Optional. Leaving this value empty is Ok  -->
					<DeliveryAddress>
						<AddressLine>123 Hollywood Ave</AddressLine>	<!-- Optional. Leaving this value empty is Ok  -->
						<AddressLine/>     						                    <!-- Optional. Leaving this value empty is Ok  -->
					</DeliveryAddress>
				</PostalAddress>
			</ContactMethod>
			<ContactMethod>
				<Location>office</Location>     				                          <!-- Optional. Leaving this value empty is Ok  -->
				<Telephone>
					<FormattedNumber>(888) 888-8888</FormattedNumber>	<!-- Optional. Leaving this value empty is Ok  -->
				</Telephone>
			</ContactMethod>
			<ContactMethod>
				<Location>office</Location>  								<!-- Optional. Leaving this value empty is Ok  -->
				<Telephone>
					<FormattedNumber>(888) 888-8888</FormattedNumber>	<!-- Optional. Leaving this value empty is Ok  -->
				</Telephone>
			</ContactMethod>
		</PersonalData>
		<EmploymentHistory>			<!-- Up to 5 maximum can be passed -->
			<EmployerOrg>
				<EmployerOrgName/>
				<!-- Optional. This is the Employer Name Leaving this value empty is Ok  -->
				<PositionHistory>
					<OrgName>
						<OrganizationName/>  					<!-- Optional. This is the Position or Job title held. Leaving this value empty is Ok  -->
					</OrgName>
					<Description/>
					<StartDate>
						<Year/>									<!-- Optional. This is the Start Year. eg 2000. Leaving this value empty is Ok  -->
					</StartDate>
					<EndDate>
						<Year/>									<!-- Optional. This is the End Year. eg. 2004. Leaving this value empty is Ok  -->
					</EndDate>
				</PositionHistory>
			</EmployerOrg>
			<EmployerOrg>
				<EmployerOrgName/>						<!-- Optional. This is the Employer Name Leaving this value empty is Ok  -->
				<PositionHistory>
					<OrgName>
						<OrganizationName/>				<!-- Optional. This is the Position or Job title held. Leaving this value empty is Ok  -->
					</OrgName>
					<Description/>
					<StartDate>
						<Year/>								<!-- Optional. This is the Start Year. eg 2000. Leaving this value empty is Ok  -->
					</StartDate>
					<EndDate>
						<Year/>								<!-- Optional. This is the End Year. eg. 2004. Leaving this value empty is Ok  -->
					</EndDate>
				</PositionHistory>
			</EmployerOrg>
			<EmployerOrg>
				<EmployerOrgName/>						<!-- Optional. This is the Employer Name Leaving this value empty is Ok  -->
				<PositionHistory>
					<OrgName>
						<OrganizationName/>				<!-- Optional. This is the Position or Job title held. Leaving this value empty is Ok  -->
					</OrgName>
					<Description/>
					<StartDate>
						<Year/>								<!-- Optional. This is the Start Year. eg 2000. Leaving this value empty is Ok  -->
					</StartDate>
					<EndDate>
						<Year/>								<!-- Optional. This is the End Year. eg. 2004. Leaving this value empty is Ok  -->
					</EndDate>
				</PositionHistory>
			</EmployerOrg>
			<EmployerOrg>
				<EmployerOrgName/>						<!-- Optional. This is the Employer Name Leaving this value empty is Ok  -->
				<PositionHistory>
					<OrgName>
						<OrganizationName/>				<!-- Optional. This is the Position or Job title held. Leaving this value empty is Ok  -->
					</OrgName>
					<Description/>
					<StartDate>
						<Year/>								<!-- Optional. This is the Start Year. eg 2000. Leaving this value empty is Ok  -->
					</StartDate>
					<EndDate>
						<Year/>								<!-- Optional. This is the End Year. eg. 2004. Leaving this value empty is Ok  -->
					</EndDate>
				</PositionHistory>
			</EmployerOrg>
			<EmployerOrg>
				<EmployerOrgName/>						<!-- Optional. This is the Employer Name Leaving this value empty is Ok  -->
				<PositionHistory>
					<OrgName>
						<OrganizationName/>				<!-- Optional. This is the Position or Job title held. Leaving this value empty is Ok  -->
					</OrgName>
					<Description/>
					<StartDate>
						<Year/>								<!-- Optional. This is the Start Year. eg 2000. Leaving this value empty is Ok  -->
					</StartDate>
					<EndDate>
						<Year/>								<!-- Optional. This is the End Year. eg. 2004. Leaving this value empty is Ok  -->
					</EndDate>
				</PositionHistory>
			</EmployerOrg>
		</EmploymentHistory>
		<EducationHistory>									<!-- Up to 3 maximum can be passed -->
			<SchoolOrInstitution schoolType="university">
				<School>
					<SchoolName/>							<!-- Optional. This is theEducational Institute.  Leaving this value empty is Ok  -->
				</School>
				<Degree degreeType="bachelors">
					<DegreeName/>							<!-- Optional. This is the Area of Study.  Leaving this value empty is Ok  -->
					<DegreeDate>
						<Year/>								<!-- Optional. This is the Grad Year.  Leaving this value empty is Ok  -->
					</DegreeDate>
					<DegreeMeasure>
						<EducationalMeasure>
							<MeasureSystem/>
							<MeasureValue>
								<NumericValue/>			<!-- Optional. This is the GPA.  Leaving this value empty is Ok  -->
							</MeasureValue>
						</EducationalMeasure>
					</DegreeMeasure>
				</Degree>
			</SchoolOrInstitution>
			<SchoolOrInstitution schoolType="university">
				<School>
					<SchoolName/>							<!-- Optional. This is theEducational Institute.  Leaving this value empty is Ok  -->
				</School>
				<Degree degreeType="bachelors">
					<DegreeName/>							<!-- Optional. This is the Area of Study.  Leaving this value empty is Ok  -->
					<DegreeDate>
						<Year/>								<!-- Optional. This is the Grad Year.  Leaving this value empty is Ok  -->
					</DegreeDate>
					<DegreeMeasure>
						<EducationalMeasure>
							<MeasureSystem/>
							<MeasureValue>
								<NumericValue/>			<!-- Optional. This is the GPA.  Leaving this value empty is Ok  -->
							</MeasureValue>
						</EducationalMeasure>
					</DegreeMeasure>
				</Degree>
			</SchoolOrInstitution>
			<SchoolOrInstitution schoolType="university">
				<School>
					<SchoolName/>							<!-- Optional. This is theEducational Institute.  Leaving this value empty is Ok  -->
				</School>
				<Degree degreeType="bachelors">
					<DegreeName/>							<!-- Optional. This is the Area of Study.  Leaving this value empty is Ok  -->
					<DegreeDate>
						<Year/>								<!-- Optional. This is the Grad Year.  Leaving this value empty is Ok  -->
					</DegreeDate>
					<DegreeMeasure>
						<EducationalMeasure>
							<MeasureSystem/>
							<MeasureValue>
								<NumericValue/>			<!-- Optional. This is the GPA.  Leaving this value empty is Ok  -->
							</MeasureValue>
						</EducationalMeasure>
					</DegreeMeasure>
				</Degree>
			</SchoolOrInstitution>
		</EducationHistory>
		<UserArea>
			<BRpartner:codes>				
				<BRpartner:code>IDVALUE</BRpartner:code>   				<!-- This one has to be exactly same as the vendor CandidateSupplier.SupplierId.IdValue.-->
				<BRpartner:code>SOURCECODE</BRpartner:code>      		<!-- This has to be valid Source code - Provided by Kenexa-->
				<BRpartner:code>JOBREQCODE</BRpartner:code> 			<!-- This has to be valid job req code  - Provided by Kenexa -->
			</BRpartner:codes>
			<BRpartner:candidatetype>Internal</BRpartner:candidatetype>       <!-- This is the Candidate Type in the 2xB system -->
			<BRpartner:coverletter/>											 <!-- Cover Letter -->
			<BRpartner:resume overwritelatestresume="yes"></BRpartner:resume>		 <!- Resume -->

			<BRpartner:HRStatus>											<!-- This section indicates that candidate should be filed into a req with an HRStatus. The autoreq has to be passed also as a code -->
				<BRpartner:status req="AUTOREQNUMBER" date="03-28-2006">Test</BRpartner:status>
			</BRpartner:HRStatus>
			
			<BRpartner:CandidateStackingField>CUSTOMEREMPLOYEEID</BRpartner:CandidateStackingField>   <!-- This is the Customer Employee ID that can be sent in this tag-->
			<BRpartner:PostBackResumekey>yes</BRpartner:PostBackResumekey>   			     <!-- To get the Kenexa Candidate ID in the Asyncronous Response, include this tag -->
		</UserArea>
	</CandidateProfile>
</Candidate>

	
	 
		 
			 2
			 SET
			 CUSTOMERNAME_PASTEMPLOYEE_FORM
		
		 
		<?xml version="1.0" encoding="windows-1252"?>
			<form formTypeId="100" formName="Past Employee Form" formId="" action="updateindividual" FirstName="FIRSTNAME" LastName="LASTNAME" email="EMAIL" resumeKey="KENEXACANDIDATEID">
				<FormInput name="5010" title="Employee ID">A591598</FormInput>
				<FormInput name="5011" title="Employee Status">T</FormInput>
				<FormInput name="5012" title="FLSA Status">T</FormInput>
				<FormInput name="5014" title="HireDate">2012-05-29</FormInput>
				<FormInput name="5015" title="Business Unit">602033</FormInput>
				<FormInput name="5016" title="ReHire Date">2012-05-29</FormInput>
			</form>
		
	
	 
		 
			 3
			 SET
			 CUSTOMER_EEO_FORM
		
		 
			<?xml version="1.0" encoding="windows-1252"?>
				<form formTypeId="200" formName="EEO Form" formId="" action="updateindividual" FirstName="FIRSTNAME" LastName="LASTNAME" email="EMAIL" resumeKey="KENEXACANDIDATEID">
					<FormInput name="6001" title="Candidate Gender">M</FormInput>
					<FormInput name="6002" title="Candidate Race Ethnic Group">1</FormInput>
				</form>
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Candidate Import - Update with Minimum information.xml
 
	 
		 INTEGRATIONID
		 CLIENTID
	
	 
		 dummyemail@email.com
		
	
	 
		 TRANSACTIONID
		 2006-02-20T12:29:36Z
	
	 
		 
			 1
			 UPDATE
			 CLIENTNAME_CANDIDATE_UPLOAD
		
		 <?xml version="1.0" encoding="UTF-8"?>
<Candidate xmlns:RHrxml="http://ns.hr-xml.org/2004-08-02" xmlns:BRpartner="http://trm.brassring.com/brpartner">
       <CandidateRecordInfo>
             <Id idOwner="CandidateId">
                  <IdValue>429141</IdValue>                              			             <!-- Resumekey/Reference number cannot be specified for an action "INSERT" leave it blank.-->
             </Id>
             <Status>Active</Status>   						             			<!-- Required - Indicates Candidate Status in the system. A for Active, I for Inactive -->
       </CandidateRecordInfo>
       <CandidateSupplier relationship="x:vendor">
             <SupplierId>
                    <IdValue>IDVALUE</IdValue>   				                    <!-- Required - This is provided by Kenexa. Do not change this information  -->
             </SupplierId>
             <EntityName/>	
       </CandidateSupplier>
       <CandidateProfile xml:lang="EN">
             <PersonalData>
                    <PersonName>
                           <GivenName>Andy</GivenName>	                           <!-- Required. This is the First Name of the candidate  -->
                           <FamilyName>Roddick</FamilyName>                           <!-- Required. This is the Last Name of the candidate  -->
                    </PersonName>
                    <ContactMethod>
                           <Location>home</Location>			                           <!-- Required - Do not change this information  -->
                           <Telephone>
                                 <FormattedNumber>(777) 727-7777</FormattedNumber>                                 <!--  Required. This is the Home Phone -->
                           </Telephone>
                           <PostalAddress>
                                 <CountryCode>US</CountryCode>
                           </PostalAddress>
                    </ContactMethod>
             </PersonalData>        
             <UserArea>
                    <BRpartner:codes>
                           <BRpartner:code>IDVALUE</BRpartner:code>                               <!-- This one has to be exactly same as the vendor CandidateSupplier.SupplierId.IdValue.-->
                           <BRpartner:code>SOURCECODE</BRpartner:code>			      <!-- This has to be valid Source code -->
                    </BRpartner:codes>
                    <BRpartner:candidatetype>Internal</BRpartner:candidatetype>            <!-- This is the Candidate Type in the 2xB system -->
                 <BRpartner:CandidateStackingField>CUSTOMEREMPLOYEEID</BRpartner:CandidateStackingField>      <!-- This is the Customer Employee ID that can be sent in this tag-->
             </UserArea>
       </CandidateProfile>
</Candidate>
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Candidate Import with Attachments.xml
 
	 
		 INTEGRATIONID
		 CLIENTID
	
	 
		 dummyemail@email.com
	
	 
		 TRANSACTIONID
		 2010-12-09 12:00:22
	
	 
		 
			 1
			 UPDATE
			 CLIENTNAME_CANDIDATE_UPLOAD
		
		 <?xml version="1.0"?>
<Candidate xmlns:RHrxml="http://ns.hr-xml.org/2004-08-02" xmlns:BRpartner="http://trm.brassring.com/brpartner">
	<CandidateRecordInfo>
		<Id idOwner="CandidateId">
			<IdValue>7206</IdValue>
		</Id>
		<Status>Active</Status>
	</CandidateRecordInfo>
	<CandidateSupplier relationship="x:vendor">
		<SupplierId>
			<IdValue>IDVALUE</IdValue>
		</SupplierId>
		<EntityName/>
	</CandidateSupplier>
	<CandidateProfile xml:lang="GB">
		<PersonalData>
			<PersonName>
				<GivenName>Margaret</GivenName>
				<FamilyName>Thatcher</FamilyName>
			</PersonName>
			<ContactMethod>
				<Location>home</Location>
				<InternetEmailAddress>margaretthatcher@yahoo.com</InternetEmailAddress>
				<PostalAddress>
					<CountryCode>US</CountryCode>
				</PostalAddress>
			</ContactMethod>
		</PersonalData>
		<UserArea>
			<BRpartner:codes>
				<BRpartner:code>IDVALUE</BRpartner:code>
				<BRpartner:code>SOURCECODE</BRpartner:code>
			</BRpartner:codes>
			<BRpartner:attachments>
				<BRpartner:attachment attachtoreqs="specified">
					<BRpartner:file>						JVBERi0xLjQNJeLjz9MNMyAwIG9iag08PA0lRW5jcnlwdGVkIGRvY3VtZW50IHByb2R1Y2VkIGJ5IEVDUklPTiBQREYgRW5jb2RlciAzLjMuMw0vUHJvZHVjZXIgKIhIiILoEqJKmQ9kk7fbadXb+rVsBVxuGYqVXHIwsZZ6RHlFXCkh6ARnzjYGJnoRk2Fy3yryKQ0vQ3JlYXRvciAoiEiIgugSokqZD2STt9tp1dv6tWwFXG4ZipVccjCxlnpEeUVcKSHoBGfONg											YmehGTYXLfKvIpDS9UcmFwcGVkIC9GYWxzZQ0vVGl0bGUgKIhIiJfoI6J9mSNk/LffaZrbxLVNBT8ZipUbMKiWcERwRTkhrQRUzngGdHpTkytygiqotE/cIxAnneRmcFWk7UO/Tz8Y3uW5h/xdH3KRLoDXSlZu8omk6UwpDS9BdXRob3IgKIhIiJToMKJumS9ksLf5aZDbirVrBSMZxJU7MKqWdURiRSQh4wRyzjYGUnpNkz1yhCqxtBzcTxASnfApDS9TdW						JqZWN0ICiISIiX6COifZkjZPy332ma28S1TQU/KQ0vS2V5d29yZHMgKIhIKQ0+Pg1lbmRvYmoNNCAwIG9iag08PA0vRmlsdGVyIFsvRmxhdGVEZWNvZGVdDS9MZW5ndGggNjU4NQ0			+Pg1zdHJlYW0NCjJkpzb5rumMMG9UU/dSJk7Jqu3hN2MZouHQjdlP9t1de96RUu1ea+/g+Q5/zYeuuZi1VvWthRrFVBvpLR3eHXv+v21EX28YZJprZzgKJ2							+m67YvwEnt3MKNcZsE7KRg3reX8xbrHi5wzyyqcFrOwuEVz5/8fVUEGGD3ehU69Utzp/sCdfHYoRLsBG7MVOhIseAO3JI/mj/6/svnQJM59W349bSskjjqzEdIFUXgjG3nhgvCwXBkS/eY4Xy7tnuwliAPGsJVA4KRX8hr45yfO92jWAbcyTzEJrFmCx47JeBeRO+nTxJxoE7J6eb61d72uql42jgQ6fGl3ktrYbSsIJcu+Ii67lrMohpuHMC2uYbpAmzM0RyHo0						+BSLIpXQ0KpC9GCHnjm6CXP8LiQBEXQsZaEZNx7A9nFKhVc62U660TpyCn1ZXR8oQYacxg2+qNlzZieTXxFcYRYRy1GjjpXYNwrgAK49RIHXZyfCbEtISn6uvk2+BqQyi+						1tEsdRq+C4S3slDh96bzjIO0ghB1yuJg7BNHV92YhohBNse8uBYuAHT/mzkQGuNyqziZTFSG+dYfr4Et0wNwUylpeJr7TjWle5IFmWYWx8jCCVXcz2mQS/0ZlWVd8gmu36QynjIQdg1S0JM2ztA6GsNkW7hJnH7zCjSnUmWAcZysfkA02vwiAbfNrliJm9UaT7yakjZvseeF4C5SOe2h4OZ+MaphqYuVvBTEZOdbZoqMova1kfhuBOIa/6QPuNjWjv1VxxpO											NdtJPp8AUIInaKMoGJz/ERwJKNeYxX+yDxfQC8BFFtgV8tGuP1QGvJm70nHFehm70LQZfEdSzAlTeqImjKoLQrGxmK5Se4dKL9jZkc69e4CT5VpCmuRvJsn0X+es48INEVrtaqvuMhLcVkBtzXLpDBYgLbSgQ7p5dXLPyv+RnnaVDViWAmCHVJiNxTZVsV8JvGQuQSW8obPDqgM5o1SIqCYjF9ZsXUjNC1MHjuuUbx3JZTJxJ8f0Vh939cOIV4ggekQx1A					7ya2Se/Zu9/wojp5CkSKtR75iRJ3oAlBP/Ui8K8m9svirh75N8REwFIfeT6GEwdcYRsKZt5VdrU9eV70R8uqzrCu24i3FB3Uhc2					+pG+saJMMlJNqFDCJbkqm4YWuitHLpRomTZ9dSPKYmZ2gm6Rbc1PkTM7QSaWlaKoi1Ok1PlCxQyMToOVn3BI2NRU2og/qe3izHQ5erzejaVae3CXQzuYktTrLlGcwF0TN2UnPgCsl7IVdjbyid0VSTIax+WKYOal/9GLvxxOQmeYF56K+wXRlB0aA77SuYJMZfIbqKqw5mW4y9pTlTRyDbKBR9rmvyRBOtX7YtjT95TYzbC5iTWDgvr17nbPPUjdS3C0PUKU					M4dSUlRU9GDQ==</BRpartner:file>
					<BRpartner:filename>Pree Jones, Swift Analysis Aptitude-R Report, 9-Mar-2011.Pdf</BRpartner:filename>
					<BRpartner:fileextn>pdf</BRpartner:fileextn>
					<BRpartner:documentguid>fb963471-d584-4005-b4fc-81848031fc85</BRpartner:documentguid>
					<BRpartner:reqs>
						<BRpartner:reqcode>KENEXAAUTOREQNUMBER</BRpartner:reqcode>
					</BRpartner:reqs>
				</BRpartner:attachment>
			</BRpartner:attachments>
		</UserArea>
	</CandidateProfile>
</Candidate>
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partialprofile_request_candstackfield .xml


partialprofile_request_candstackfield .xml
 
	 
			 INTEGRATIONID
		 CLIENTID
	
	 
		 test@test.com
	
	 
		 Nov03
		 11/03/2009 10:10:10 AM
	
	 
		 
			 1
			 UpdatePartialProfile
			 CLIENTNAME_CANDIDATE_UPLOAD
		
		 
			<?xml version="1.0" encoding="UTF-8"?><Candidate xmlns:BRHrxml="http://ns.hr-xml.org/2004-08-02" xmlns:BRpartner="http://trm.brassring.com/brpartner">
				<CandidateRecordInfo>
					<Id idOwner="CandidateId">
						<IdValue />
					</Id>
					<Status>Active</Status>
				</CandidateRecordInfo>
				<CandidateSupplier relationship="x:vendor">
					<SupplierId>
						<IdValue>IDVALUE</IdValue>
       </SupplierId>
<EntityName />
</CandidateSupplier>
<CandidateProfile xml:lang="EN">
        <PersonalData>
             <PersonName>
                    <GivenName>Deialala</GivenName>
             </PersonName>
       </PersonalData>
       <UserArea>
       <BRpartner:CandidateStackingField UID="yes">678900</BRpartner:CandidateStackingField>
       </UserArea>
</CandidateProfile>
</Candidate>
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partialprofile_request_resumekey.xml
 
	 
			 INTEGRATIONID
		 CLIENTID
	
	 
		 test@test.com
	
	 
		 Nov03
		 11/03/2009 10:10:10 AM
	
	 
		 
			 1
			 UpdatePartialProfile
			 CLIENTNAME_CANDIDATE_UPLOAD
		
		 
			<?xml version="1.0" encoding="UTF-8"?><Candidate xmlns:BRHrxml="http://ns.hr-xml.org/2004-08-02" xmlns:BRpartner="http://trm.brassring.com/brpartner">
				<CandidateRecordInfo>
					<Id idOwner="CandidateId">
						<IdValue />
					</Id>
					<Status>Active</Status>
				</CandidateRecordInfo>
				<CandidateSupplier relationship="x:vendor">
					<SupplierId>
						<IdValue>IDVALUE</IdValue>
       </SupplierId>
<EntityName />
</CandidateSupplier>
<CandidateProfile xml:lang="EN">
        <PersonalData>
             <PersonName>
                    <FamilyName>Elvson</FamilyName>
             </PersonName>
       </PersonalData>
       <UserArea>
       </UserArea>
</CandidateProfile>
</Candidate>
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partialprofile_request_stackrule.xml


partialprofile_request_stackrule.xml
 
	 
			 INTEGRATIONID
		 CLIENTID
	
	 
		 test@test.com
	
	 
		 Nov03
		 11/03/2009 10:10:10 AM
	
	 
		 
			 1
			 UpdatePartialProfile
			 CLIENTNAME_CANDIDATE_UPLOAD
		
		 
			<?xml version="1.0" encoding="UTF-8"?><Candidate xmlns:BRHrxml="http://ns.hr-xml.org/2004-08-02" xmlns:BRpartner="http://trm.brassring.com/brpartner">
				<CandidateRecordInfo>
					<Id idOwner="CandidateId">
						<IdValue />
					</Id>
					<Status>Active</Status>
				</CandidateRecordInfo>
				<CandidateSupplier relationship="x:vendor">
					<SupplierId>
						<IdValue>IDVALUE</IdValue>
					</SupplierId>
					<EntityName />
				</CandidateSupplier>
				<CandidateProfile xml:lang="EN">
					<PersonalData>
						<PersonName>
							<GivenName>Blossom</GivenName>
						</PersonName>
						<ContactMethod>
							<Location>office</Location>
							<Telephone>
								<FormattedNumber>4046561187</FormattedNumber>
							</Telephone>
						</ContactMethod>
						<ContactMethod>
							<Location>onPerson</Location>
							<Telephone>
								<FormattedNumber>3032335727</FormattedNumber>
							</Telephone>
						</ContactMethod>
						<ContactMethod>
							<Location>home</Location>
							<Telephone>
								<FormattedNumber>3031234557</FormattedNumber>
							</Telephone>
							<Fax>
								<FormattedNumber></FormattedNumber>
							</Fax>
							<InternetEmailAddress>blossom@faith.com</InternetEmailAddress>
							<InternetWebAddress>http://www.bskldgfaskdj.com</InternetWebAddress>
						</ContactMethod>
					</PersonalData>
					<EmploymentHistory action="add">
						<EmployerOrg>
							<EmployerOrgName>Brass ABBOT</EmployerOrgName>
							<PositionHistory>
								<OrgName>
									<OrganizationName>Manager</OrganizationName>
								</OrgName>
								<Description />
								<StartDate>
									<Year>2008</Year>
								</StartDate>
								<EndDate>
									<Year>2009</Year>
								</EndDate>
							</PositionHistory>
						</EmployerOrg>
					</EmploymentHistory>
					<UserArea>
						<BRpartner:StackingRuleId>1</BRpartner:StackingRuleId>
					</UserArea>
				</CandidateProfile>
			</Candidate>
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